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Foreword 


G RANTING sabbatical leave os a stimulus to scholarly growth 
and as a broadening of outlook appeared among the earliest 
fringe benefits provided faculty members by institutions of higher 
education in the United States. Until a few decades ago the practice 
was followed unevenly by fewer than a hundred endowed colleges and 
universities and by only a very few State universities. In most of 
these institutions, also, eligibility was restricted to limited segments 
of the total faculty. 

In recent years granting leave with pay has become much more 
widespread, both as to the number of institutions engaging in the 
practice, and as to the extension of eligibility within the faculty. 
Considerations other than the sabbatical principle now tend to govern 
such grants, though they continue to be referred to as sabbatical 
leaves. With college enrollments doubling in a decade and programs 
expanding apace, it will not be possible for our graduate schools to 
supply the needed complement of fully trained teachers. Conse- 
quently, many young college teachers will need paid leaves of absence 
for advanced inservice graduate study. 

This report on the history of sabbatical leave and present practices 
in that area should be helpful to institutions engaged in the initiation 
or modification of faculty leave policies. The findings are based 
primarily on information secured from reference librarians, historians, 
archivists, or other responsible officials of the 72 institutions selected 
for study. It is evident from the replies to inquiries addressed to 
these individuals that in many, perhaps most, cases, the requested in- 
formation had never before been sought and that it often necessitated 
extensive search of early unpublished documents covering many years. 
Special appreciation is expressed to these cooperating individuals for 
their efforts in fumishi^ the requested information. , 

Students of the history of higher education in the United States 
will find this to be a definitive history of early sabbatical leave prac- 
tices, derived from primary sources. 

R. Orin Cqrnett, 

Acting Assistant Commissioner for Higher Education. 
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1. Earliest Institutions to Introduce' - 
Sabbatical Leave 

W HICH American institution of higher education was the first 
to establish a system of sabbatical leave for its faculty mem* ' 
l>erst What other' institutions initiated such systems in early years! 
What were some of the significant factors and variations involved in 
the early development of systems of sabbatical leave?' It is the pur- 
l>osc of this first section of the present study to answer these questions. 
There is little doubt that the first American institution of higher 
• education to establish a definite system of sabbatical leave for its 
faculty was Harvard University, more than 80 years ago, in 1880. 
Two others, Cornell University and Wellesley College, established 
•aich systems in the middle 1880’s ; and seven more before the end of 
the century. Thus, there were a total of at least 10 institutions of 
higher education which had recognized systems of sabbatical leave at 
i ho close of the 19th century. , 

At least 40 more colleges and universities inaugurated such systems 
in the first two decades of the 20th century, making a total of 50 
which may properly be designated as “pioneer*’ institutions with refer- 
ence to sabbatical leave, since they adopted such systems before 1920. 
(The reason for the adoption of 1920 as a key date foceuch a classifi- 
cation will appear later.) 

* >The inauguration of the system at Harvard University was one of 
the numerous innovations made by President Charles W. Eliot in his 
10 years as president, beginning in 1869. In his annual report for the 
academic year 1879-80, he stated that previous experience of some two 
decade? of unsatisfactory experimentation with leave of absence for 
faculty members had le&to the plan adopted that year. 1 w 
Columbia University established its system of sabbatical leave in 
1890 and BAwn University in 1891. Five other institutions followed 
in the later years of the decade — Amherst College, Dartmouth Col- 
lege,, and Stanford University, all privately controlled, and two State 
universities — California and Illinois. 

These 10 institutions may therefore be given credit as the earliest 
pioneers in this phase of collegiate personnel policy, which has become 
increasingly important and more widely prevalent in recent years. 

1 8c* appendix II, No. 1. 
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The case of Wellesley College, third in order by date, is noteworthy 
or several reasons. It was the first college for women to have such 
a system. It was also the first institution to have a system definitely 
financed by a special gift designated for the purpose. This gift was 
due to the interest of a single individual, Professor E. N. Horsford 
one of the outstanding benefactors of the College. 1 


•Fob details regarding this early gift, see appendix II Nn -i pw v„.. 

<1 /A 8_93) Kraduatcd ,n 18 38 aa a civil engineer from Rensselaer Polytechnic 

Luro~ in l fi 47 r h PraC0Ce W8 Pr ? ,m, ° n ,D the UD,tpd ^ates « Dd 3 years o? sSy 
Europe, In 1847 he was made professor of chemistry at Harvard, where he tauaht for i« 

Providence " 8 ‘ gned ,n 1863> h °wever, becoming president of the Rumford Chemical Work™ 
V \ presWent ot Board of Visitors of Wellesley Collegefrom 

%rSS£Zi ' 7', y a,ter the op * nln * t»*e college, unfll hls d^ath ln 

„ ’ l?®** 1 !® *^1* l tere8t ,n the development of the Institution. For further Inform*, 

tlon concerning this unusual man see bis biography In the Dictionary SK 

ro*i55™«. ’ PP ‘ 236-371 ° P ,n * be Natt0nal Encyclopedia of America Biography, y ol. 6. 
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2. Definition and Purpose of Sabbatical 
Leave 

B EFORE the results of this study are reported in greater detail, 
it is desirable to consider more explicitly the meaning of the 
' term “sabbatical leave.” 
as follows : 


Good’s Dictionary of Education defines it 


A plan for providing teachers with an opportunity for self-improvement 
through a leave of absence with full or partial compensation following a 
designated number of years of consecutive service (originally after six 
years).* 

From the early years of their existence, colleges have granted leaves 
of absence, with or without full or partial salary, at irregular intervals 
to individual professors for a variety of special purposes; but such a 
sporadic practice is quite different from an established system. 
Sabbatical leave, as defined above, involves three essential elements: 
(1) purpose, (2) compensation, and (3) a definite period of prior con- 
secutive service in the institution. 

As will appear later, in various quotations from the officers of the 
different institutions studied, the period of prior service is most fre- 
quently 6 years, sometimes 7, and occasionally 10. Sometimes the 
grant is made to full professors only; but usually associate professors 
and assistant professors are included, while instructors benefit from 
it less frequently. The compensation most often is full salary for a 
half-year or half-salary for a full year; but occasionally two-thirds 
salary, or even full salary for a full year, and other variations are 
found. 

Whatever the compensation, however, it is not to be considered as 
delayed salary for services already rendered, but as an investment in 
the future improvement of the institution granting it. Thus, sab- 
batical leave includes a fourth element, not specifically stated in 
Good’s definition — although implied in the term j^self-iittprovement” — 
a definite obligation for the recipient to rctufn tp his institution for 
further service to it for at least 1 year, and in some cases for a longer 
period. \ 

• Carter V. Good, ed., ^Dictionary of Education. New York : McGraw-Hill Book Co., 
Inc., 1959. Revised ed., p. 424. Other equivalent terms found In the literature and In 
the practice of different institutions 4re “sabbatic leave,” “sabbatic furlough,” “sabbatical 
leave of absence,” and “sabbatical year.” The latter term Is dropping out of use because 
In many cases the period of sabbatical leave Is for a half-year rather than a full one. 

608723—42— -2 3 
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* 

, ^ P °“ 1 ^ of view of the ex P ress Purpose of sabbatical leave, going 

rfrr al ? ne ’ “ 80 historical ly as well M 

?rom r may , be I T? ha f 1Zed by <l uotin r two early statements 
from institutions included m the present study. 

•^ r ° m , a a Committee of the Trustees of Columbia Univer- 

sity, made m 1907: ' 

The practice now prevalent in Colleges and Universities of this count rr 

KSSS f to 

s V ^ P rofe8ao^, to*™*™, but for the good of univer- 

Bity education. University teaching must be progressive • it rMninM 

MUlpment* £*» teaC . hIng b0dy ’ M lt were - ® Periodical refurbishing of Its 
i HHif. mer ®^ Mtional, it is international ; contact with other 

* °°* r Witt method, ot £££ 

. . ^Parting knowledge in vogue elsewhere, which cannot be obtained 
during .ummer vacation. as this is a period of rest practically ever? 

f ° r ^ real teacher an intellectual and pracS 

” ay h T bMn 60mewhat optimistic in refer- 
nrinoWof “ “f P revalent “> 1907, but their statement of 

“ sound today “ ik w “ whe " 

' ^ »" Satoic, 


t^he^T 86 ° f ^ * abbatlc>1 ^ eave l * to render the recipient more useful 
J _J* T 48 a teacher, as an investigator, or as an administrator 
M nrimflHi b8€I1Ce r e !“ nowlfle to ** »««arded as Increased vacation periods 

ZT^ Jr^ f ° r lncre “ ed flnanctal advantage to the ST 
tor, or as due him Upon the ground solely of length of service Thev are in 

° f de8,gned to increase the efficiency of theteaching 

Colleen anil in*?*** 1 ”*! leaye when P ro P er, y «wed is so advantageous to the 
fore^ and nipl r *** a deflnlte obligation rests upon the latter to 

foresee and plan for the use of his opportunities.* 

* I a y iety j ° f local limitations and special conditions are fre- 
quently stated, and at times the system has been suspended or modified 

under unusual conditions, especially during wartime or periods of 
economic depression, but the essentials named abov^-purpose, com- 

2tf P v ° f . Service ’ and to return— should be 

or^, , r PPrcPmt,>to “ y °'* t “ “>» *». W 

. Th, concept of “sabbatical” in its earliest historical usage was not 
phonal, but agricultural. Its origin is found in early Z 2 

4 8w appendix II. No. 4. 

• Sfu> appendix II. No. 7 . 
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law as formulated by Moses.* Even earlier than this historical record, 
however, is a pertinent Jewish legend referred to by the Roman writer, 
Pliny the Elder. In Book 31 of his Historiae Naturalls he tells of an 
ancient river in Media, named Sabbation, which flowed for 6 days, but 
rested the seventh. f 

The relationship of agricultural theory to collegiate theory, both 
historical and legendary, is thus stated by Murphy : 

The origin of the term, of coarse, is from the Jewish sabbatical year, in 
which ‘the fleldb were to lie fallow, at rest In the terminology of agricul- 
ture, fallow land is plowed, tilled, the weeds kept down, bnt no crop raised. 
So the professor plows and tills himself, bnt Is not expected to produce a 
crop of students that year. ... In ancient Hebrew legend there was a 
Sabbatical Biver, which flowed earnestly six days, .and on the seventh It , 
rested. When that river Is found, and the legend verified, every professor 
will receive a sabbatical. 1 

It is to be hoped, however, that every professor in American institu- 
tions of higher education will have the advantages of a sabbatical year 
without waiting for the discovery of the legendary stream. 

• “And the Lord spate unto Mosea In Mount Sinai, saying. Speak onto the children of 
Israel, and say unto them, When ye come Into the land which I give yon, then ehall the 
land keep a sabbath onto the Lord. Six years thou ehalt sow thy held, and alx years 
thou shalt prune thy vineyard, and gather in the frnlt thereof ; But In the seventh year 
shall be a sabbath of rest unto the land, a sabbath for the Lord: thou shalt neither sow 
thy field nor prone thy vineyard” — Ltvitieu*, 25:1-4 (King James version). Btt aUo 
Exodus, 23:10-11. “Sabbatical” la derived from the Hebrew “sabat,” meaning “rest.” 
In connection with the Biblical seventh day of rest, it has acquired the connotation of 
"seventh.” 

. 7 Murphy, Richard. Appendix IV, 1950. 



3. Previous Historical Studies 

A FEW PUBLISHED STUDIES of sabbatical leave in American 
colleges and universities offer some historical data— unfortu- 
nately not always complete or accurate. The earliest summary regard- 
mg it appears to be a brief reference by the U.S. Commissioner of 
.baucation m his annual report for 1904 : 

v JL« Umb ?K 0f T ln f tItlltl0118 ’ lDcludln « Harvard, Columbia, and Brown Uni- 

Sninh Un T I er8itle8 of Illino18 and California, and Wellesley and 
Ra. tolph-Macon Woman’s College, have established systems of sabbatical 
s of absence. Under these systems professors are entitled to a leave of 

C»n^,° n ; ye<lr ° U « ° f 8eVen ’ 080,1117 00 half *P a y- University of 
California, however, allows two-thirds pay.* 

The present study shows that six of the seven institutions named by 
the Commissioner of Education established their systems of sabbatical 
in. the 19th century. The seventh, Eendolph-Macon, Began in 
0 . In addition to those cited by the Commissioner were Cornell, 

. St ^ nford » Beloi t, and Oberlin, all of which had 

established their systems before the date of his report. 

^Cooper, in his doctoral dissertation at the University of Cincinnati, 

^ 8tatement of a sabbaUcal leave plan was found to be that 

Z co^ at M amr ? *“ 1880 • * Te “ years later < 189 °) Welles- 

tnHnn ^ 8 ’ * Ma f sachusett *» ^gan the practice. By 1900 five other instl- 

Ug 8abbatIcal leaTe > th «s making a total of seven plans by 

£52?? ? tWe ?° eth CentUr7 * 111686 are distributed accord- 
18 institutional control as follows: public teachers college, 1; public 
college and university, 1 ; sectarian, 1 ; and nonsectarian, 4.* 

« StU<3 ? shows that WelIesle y initiated its system in 1886, 

? T P??! r doe ! not mention Cornell » ^h adopted its system 
m 1885. . Unfortunately, neither in his published abstract nor in the 
manuscript dissertation, does Cooper name the “five other institu- 

£5* d -r3 6 identify them further than by the rather 
unusua 1 clarification quoted above.- The total number, seven, is the 

Same 03 tha t ^ ven b 7 the Commissioner of Education, but that they 

•Harris, WttUam T. Appendix IV, 1004. 

Lewl * B< Appendix IV, lost. 

And' ^ Ur ^ dfaBertaUo “ * neirt. ». Cooper, but could not 

««.“* Tt wle in^ii£ • • • The™ to no footnote UJ. 

JTomel Huvc, Befertnc 
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are not the same institutions is shown by the fact that the Commis- 
sioner’s list does notinclude any public teachers college. A study of 
107 public teachers colleges made in 1946 u says that the earliest one 
to adopt a system of sabbatical leave did so in 1917.' 

Hartung in his later doctoral dissertation in 1952 states : , 

* ■» ■ " ’ . • 

By the beginning of the twentieth bentary only seren plans were in opera- 
tion, and tbey were found in the graduate and nonsectarian institutions . 13 

As his authority for this statement, Hartung gives Dr. Cooper’s 
dissertation, quoted above. It may be noted, however, that Cooper 
does not claim that there were “only seven”; nor does his classification 
warrant the classification given by Hartung. The present study 
shows at least 10 institutions with systems of sabbatical leave before 
, the beginning of the 20th century. 

Bennett and Scroggs,” in 1932 secured dates of establishment of 
systems of sabbatical leave from 87 institutions. None was reported 
as dating from the 19th century. The earliest had existed for 30 
years and the median length of time was 7 years. 

Of the numerous other studies made of sabbatical leave in different 
groups of institutions, as indicated in the bibliography of appendix 
IV, no others, at least in their published reports, give any significant 
consideration to the historical aspects of the subject. They are essen- 
tially status studies. 

u Bosley, Howard B. Appendix IV v 1046. 

u Hartung, Bruno. Appendix IV, 1952. 

** Bennett, Henry G., and Scroggs, Schiller. Appendix IV, 1932. 
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4. Method of Present Study 


T HE THREE QUESTIONS stated in the first paragraph of 
this study were originally posed to the authors by the officials 
of a national educational organization. The authors were unable to 
answer the questions and could not find any adequate and reliable 
consideration of them in the published literature of higher education. 
In order to meet the hitherto unmet need reflected by the original 
queries the present study was undertaken. 

Although the study was initiated primarily as a; historical one, dur- 
ing the time it was under way the feeling arose that a useful purpose 
might be served also by summarizing the present policy and practice 
regarding sabbatical leave in the 60 pioneer institutions that had 
inaugurated such a system before 1920, and thus by now had gained 
almost a half-century or more of experience. Section 9 and appendix 
III report the results of this supplementary research. 

A preliminary search of various indexes and reference works on 
higher education failed to reveal any systematic study of the subject 
in its historical aspects. 14 A considerable number of status studies 
have been made during the past 40 years, but £$t of them refer only 
incidentally, if at all, to the historical aspects of the subject. The most 
important of these studies are listed in an annotated bibliography 
appendix IV. * v 

Two lists of institutions of higher education claiming to have sys- 
tems of sabbatical leave before 1920 were found: one in Monroe’s 
Cyclopedia of Education , I# the other one made by the National Re- 
search Council in 1919. 14 These two lists overlap somewhat, and the 
authors of the present study rejected some names for reasons to be 
stated, later in appendix I; but from them a single composite list of 
68 American colleges and universities was compiled. The names of 
three colonial colleges, not found in either list, were added, making 
at that time a total of 71 institutions to be studied. (See p. 9 for 

explanation of final total of 72.) 


roo,^^L W ‘M“ D D< * ° “kbatlcal leave,'’ "leave of absence." or related topics In 

. * COTer,n * Periodical literature from 1802 to 1900. The comprehranlv* imi«i 

Mthtaa 7 Sr"** ^ f r7 , * rd< 1,,ler<ca, » Journal of Education from 1850 ^1 881 .bowed 
Which K Kit* a f tlc,e wtl found in &0 volumes of the Educational Review 

22E“ ,B 18M * - «“• «*"* Wltb MbbaSe^r’ 

“ Monroe, Paul. appendix IV, 1918. 

M Barrows, Albert L. Appendix IV, 1919 . 
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Presumably the resultant composite list would include most, if not 
all, of the institutions which can reasonably be considered as the 
pioneers in the establishment of collegiate systems of sabbatical leave 
in the United States. Further details regarding the two basic lists, 
names and classification of the institutions occurring in them, and 
method of study of them are givfn in appendix I. 

After preliminary search for historical and other pertinent informa- 
t ion available^ in research libraries concerning these institutions and 
their possible early sabbatical leave policies, a personal inquiry was 
sent to the reference librarian in each institution. Supplementary 
correspondence ensued with many of the institutions. By May 15, 
1961, informative replies had been receive^from all. Since the reply 
from the Montana State College indicated tha^Montana State Uni- 
versity also had a sabbatical leave system, 1T the final total of institu- 
t ions for the present study became 72. 

Many, if not most, of the replies to the letters requesting informa- 
tion indicated that it had never before been sought. The replies also 
indicated that the necessary research was often an extensive one among 
early unpublished minutes and other board-of-trustee records among 
supplementary institutional documents— many of them spanning a 
long period of years. 

A few of the results stated are subject to possible modification be- 
cause of the uncertainty of some institutional correspondents regard- 
ing early developments and records in their institutions. These 
uncertainties are usually reflected in the extracts from their letters in 
appendix II. 


11 Appendix II, No. 33. 
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5. Fifty Pioneer Institutions 

THE 72 INSTITUTIONS STUDIED, evidence was found 
\J that 50 had established systems of sabbatical leave before 1920 
and 12 after 1919. Ten reported that they had never had hny such 

In the case of 16 of the 50 institutions comprising the pioneer group 
the evidence was insufficient to establish the initial date exactly but it’ 
was at least as early as the date given. If the reply from the univer- 
sity officer was definitely at variance with the evidence of the 1919 
National Research Council study, his reply was accepted as determina- 
hve. But in 11 cases where his reply was indefinite or uncertain as 
to date, th National Research Council study was accepted as estab- 
hshing the fact that the institution had a system in 1919 or earlier. 

The information given by the university officers in some cases was 
difficult to interpret in terms of specific dates. Accordingly, pertinent 
extracts from their letters, supplemented by data from the National 
Research Council study and other sources, are given in appendix II, 
where the 72 institutions are numbered to correspond with the num- 
bers used in -the list below. A perusal of those letters will give the 
reader much additional significant information regarding various 
aspects of the origin and early use of sabbatical leave that cannot be 
included in the main part of this study. 

Th® following chronologically arranged list of the 72 institutions 
of higher education composing the study shows that 10 of them estab- 
lished systems of sabbatical leave during the 19th ceptury, 40 during 
. 20th century by 1919, and 12 more from 1920 on. The last 10 
institutions on this list are those found by the study as not having a 
system in existence in 1961. 6 

* Year sabbatical 

l tt I . n * it * ti0 *' leave established 

1. Harvard University, Massachusetts JRfin 

2. Cornell University, New York 

3. Wellesley College, Massachusetts.. joon 

4. Columbia University, New York IIIIIIIIH” 18fl0 

5. Brown University, Rhode Island I III"””" 1801 

6. Amherst College, Massachusetts * III”””””””' isos 

7. Dartmouth College, New Hampshire i joqo 

8. Stanford University, California _ I 

9. University of California— 

10. Univ ersity of Illinois III”””””” 

•Or earlier. 
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Year sabbatical 


Institution leave established 

11. Barnard College, New York . — 1902 

12. Beloit College, Wisconsin 1902 

13. Oberlln College, Ohio 1903 

14. Randolph-Maeon Woman's College, Virginia 1903 

15. Western Reserve University, Ohio 1905 

16. Williams College, Massachusetts— 1905 

17. Carleton College, Minnesota 1900 

18. Wells College, New York.. *1906 

19. University of Missouri — * *1907 

20. Yale University, Connecticut 1907 

21. Tufts University, Massachusetts *1908 

22. University of Arizona 1908 

23. Miami University, Ohio 1909 

24. Simmons College, Massachusetts 1909 

25. Bryn Mawr College, Pennsylvania... 1910 

26. Smith College, Massachusetts 1910 

27. Princeton University, New Jersey 1911 

28. Bowdoln College, Maine * 1912 

29. Ohio Wesleyan University - - — *1913 

30. University of Hawaii 1913 

31. Boston University, Massachusetts 1914 

32. Montana State College 1914 

33. Montana State University — 1914 

34. University of Wyoming 1914 

35. Utah State University 1914 

36. Alma College, Michigan 1915 

37. Colorado State College 1915 

• 38. Unlvetslty of Kentucky 1917 

39. University of Minnesota — 1918 

40. Howard University, Washington, D.C 1910 

41. Berea College, Kentucky *1919 

42. Grinnell College, Iowa ‘ *1919 

43. Gustavus Adolphus College, Minnesota *1919 

44. Lake Forest College, Illinois *1919 

45. Mlddlfcbury College, Vermont *1919 

46. North- Dakota State University *1919 

47. University of Rochester, New York *1919 

48. University of Utah. *1919 

. 49. Vassar College, New York — , *1919 

50. t Wesleyan University, Connecticut *1919 


51. Howard College, Alabama.. 

52. Clark University, Massachusetts 

53. Northwestern University, Illinois 

54. Mount Holyoke College, Massachusetts 

55. Colgate University, New York......... 

56. Syracuse University, New York 


•Or earlier. 

t These first 50, or "pioneer” institutions, include only 20 of the 82 on the 1018 lists in 
the Cyclopedia of Education, 29 added from the lists in the 1910 National Research 
Council study, mnd 1 (Yale University) from the colonial colleges not otherwise listed. 

6S3723~«2 8 


*1920 

...... 1924 

... 1924 

1925 

Before 1930 
1930 
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Institution 

57. College of Wooster, Ohio ... 

58. University of Colorado 

59. 8pringfleld College, Massachusetts. 

60. Trinity College; Connecticut \ 

61. Colorado College ; 

62. Lawrence College, Wisconsin 

63. California Institute of Technology... 
61 <£>llege of William and Mary, Virginia 

65. Rlpon College, Wisconsin.: 

66. Rose Polytechnic Institute; Indiana.. 

67. Rutgera University, New Jersey 

68. State University' of Iowa 

69. Swarthmore College, Pennsylvania... 

7a University of Akron, Ohio 

71. University of Georgia 

72. University of Pennsylvania 


Year sabbatical 
leave established 

—a 1945 

1946 

1949 

- 1949 

— I960 

“Recently" 


•Xo wntom In cxlottnev In 1861. 


6. Publicly Controlled Institutions 

O F THE ENTIRE GROUP of 50 pioneer institutions, 15, or 
80 percent, were publicly controlled: “ 


Year sabbatical 

Institution leave established 

University of California 1890 

University of Illinois __ 1900 

University of Missouri *1907 

University of Arlsona __ .... 1908 

Miami University 1909 

University of Hawaii 1913 

Montana State College-. 1914 

Montana State University 1914 

University of Wyoming 1914 

Utah State University 1914 

Colorado State College i9ip 

University of Kentucky 1917 

University of Minnesota 1918 

North Dakota 8tate University *1919 

University of Utah *1919 

• Or earlier. 


Regarding this type of institution the writer of the Cyclopedia, of 
Education article comments : 

1 

In the public mind, however, especially in states where the pioneer struggle 
Is unforgotten, the Idea of the sabbatical year is not readily accepted. It 
la considered an unjustified luxury, and for this reason the practice Is 
gaining only the first foothold In state and municipal institutions. In thi* 
matter, tax-supported Institutions reflect their sensitiveness to the popular 
sentiment of their constituents." 

That their constituencies have gradually come to accept the plan as 
a legitimate use of tax money is indicated in part by the fact that the 
two institutions having sabbatical leave by 1900 had increased to 
15 by 1920; that in 1946 at least 40 State teachers colleges had some 
plan of sabbatical leave; *° that in 1947 at least 29 land-grant colleges 
had such a system;* 1 and that in 1958 the number of land-grant col- 
leges and State universities having a system had reached 45.** In 

"Of the 1.02S tnatttuttona of higher education Ueted In the U.8. Office of Mdueatlon’a 
Education Directors, tUS-it—Pert 9 , Hither Education, 80 percent were publicly 
coatroUed. 

"Monroe, Paul. Appendix IV, 1918. 

" Boeley, Howard B. Appendix IV, 1940. 

■ Reubeaa, Bdlth. Appendix IV, 1947. 

■ Stickler, W. Hugh. Appendix IV, 1900. 
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Jowa, however, it is still considered probably illegal for a publicly 
controlled institution to grant sabbatical leave." In the case of a 
territorial institution (College of Hawaii) it was ruled in 1914 that 

the use of Federal funds to pay the salaries for sabbatical leaves was 
permissible." ^ 

It is of special interest that the University of Hawaii, of all those 
studied in this monograph, makes sabbatical leave compulsory. An 
extract from the University’s current regulations reads : 

_ The location of the University of Hawalfeome 2,000 miles from the nearest 
er institutions of higher learning makes It necessary that members of the 

w u h fh ^ **** 8abba0co1 ,eav <* to orilor to maintain their position 
with the Unlrerelty 8abhaUcal leave shall be taken for a period of 12 

xvhontZ Pfl7 # 0r til m ° ath * 00 ful1 my ** facu1 ^ members. . . . 
IlAn 7 ??, Uk “* °, f “^Ucal leave will cause an undue hardship the 
Board of Regents will consider requests, In writing, by Individuals due for 
sabbatica l leave and handle them on a case by case basis. 

• State University of lows. Appendix II, No. 08 . 

M University of Hawaii. Appendix II, No. SO. 
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7. Institutions for Women 

O F THE ENTIRE GROUP of 50 pioneer institutions, 8 were 
colleges for women: 


institution 

Wellesley College. 
Barnard College.. 


Tear sabbatical . 
tcavo established 

. 1880 

1002 


Randolph- Macon Woman’s College. 1903 

Wells College... *1000 

Simmons College ... W-- - 1W® 

Bryn Mawr College 1010 

Smith College ........ • 1910 

Vassar College ... *1019 


• Or earlier. 


The special gift to inake sabbatical leave possible, already men- 
tioned, accounts for the early position of Wellesley on this list. 

Two years after it first acquired a separate faculty in 1900, Barnard 
adopted the policy of Columbia University. Before that date it had 
utilized the Columbia faculty.** 

Randolph-Macon Woman’s College, it is worth observing, adopted 
a plan of sabbatical leave almost 60 years before one was adopted by 
the parent institution, Randolph-Macon College for Men.** 


* Barnard Collect, Appendix II, No. 11. 

•Appendix II. No. 1«. 
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8. Organizational jStudies 


4 T LEAST three national organizations sponsored detailed 
X\. 8 of sabbatical leave in colleges and universities during 
%££** f ° llowmg the Publication of Monroe’s Cyclopedia of 

th ®f ^ nizations was the newly established National 
Research Councils division of Educational Relations. In response 
toaqu^orniaire sent by its Director, Albert L. Barrows, to 580 
mstitutions, replies were received from 313, of which 99 reported some 
rm of sabt tical leave. For a classification of these replies see 
appends I. This study also found that the actual number of faculty 
members on sabbatical leave during 1919-20 among these 99 insti- 
tutions was 166, or about 4 percent of their total teaching force” 

_ The second organization was the Association of American Colleges. 
In 1921 at ite seventh annual meeting it authorized a Commission to 
study the subject of “Sabbatic Leate.” The Commission made tor£ 

l1922 ’ 1923 ’ and 1924 ) based Primarily on 328 replies to 
questionnaires sent to 590 mstitutions. Of these, 58 had official 
policies of sabbatical leave and 70 others reported use of it in special 

T hird organization was the American Association of University 
Professors, which maintained a “Committee on Systems for Sabhati- 
0,1 Ye>rs (Committee K) for more than a decade.” After some 

** Barrows, Albert L. Appendix IV, 1919. 

Wd£iV ri s££ ofNolSwe.^Unh!^," w" 0rfmB,,ed “ dw ^rm. B .hlp of 

Jtstrov prevented him from lerrlnr l-i ^ _ _ Illness of Professor 

appointment" (AAUP Bulletin , 10* 80 Mart b fi lth the chalrman awaiting 

® ™ 2E5 « 
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delay on account of the illness of the first chairman, it made a pre- 
liminary report in 1925.*° Its most detailed and significant report 
was made in 1931, 81 after which the Commission was discontinued. 

The first doctoral dissertation to consider the subject of sabbatical 
leave was written at Teachers College, Columbia University, in 1928.“ 
The first one to be devoted entirely to the subject was written at Uni- 
versity of Cincinnati in 1932." 


» Scott. Fred N. Appendix IV. 1025. 

Campbell. Oscar J. Appendix IV, 1031. 
31 Lin sch eld, Adolph. Appendix IV, 1928. 
* Cooper, Lewis B. Appendix IV, 1031. 




9. Summary of Present Safebaticaf Leave 
Practices of 48 Pioneer Institutions 

A LTHOUGH this study is concerned primarily with the origin 
and early history of sabbatical leave in American colleges and 
^ lfc ma y of some interest to consider the present prac- 

the group of pioneer institutions which have had the longest 
experience with this form of faculty welfare— many of them for a 
a -century or more. The information concerning the present sab- 
atical leave practices of these 48 institutions came from the reference 

tLeTz re “i a „t rir “ in tl,e ,ettcra< “ to thera * 

Two of the original group of SO “pioneer” institutions no longer 
have systems of sabbatical leave. Alma College discontinued its svs- 

University hes'snbstituteS T“q«oU” 
system which it feels is superior to its former system of sabbatical 
leave. It is characterized as follows: 

The quota system, rather than a sabbatical arrangement, has been used 
ere since World War IJ with the strong support of the faculty. It has 

development by the departments with the use 

“k f“ d 8U8tttI “ effectIve man Power. We believe firmly 
in ® teacher-scholar balance In our faculty and constantly encourage growth 

* hers of ttaTjfi °V he ^T** 7 “ ember ' 8 ^Pabllltles. For 1061-42, 60 mem- 
or both.- 8 profe8sorIal ran J cs °* our faculty will be on leave for 1 term 

fuIZi’n w J “ d “ P “ rt from re S ular ““iversity 

“ P"* by 8pt ’ claI fl ‘ nds secured for the purpose from Founda- 
ti on s and other agencies. In departments having 6 to 10 members of 

forlZT“ raI ^°i n »“T ber normaII y is °n leave with full salary 
5** ,'n’i Wlt ,' ha ll" sa lary for 1 year. For departments with more 
- ^ numbers, 2 or 3 may be absent each year. 

I lie 48 institutions that currently have systems of sabbatical leave 
answered the question concerning current practice with such varia- 

detail thEt th ° f0ll0win ^ re P° rt is not co «- 

plete, nor is it entirely comparable for the institutions concerned. 
It is only a summary of the information furnished. More detailed 

- 8ee p. 29. 

"Alma College. Appendix II, No. 36. 

-Pereonal letter from J. Dongla. Brown, Dean of the Faculty, June 27. 1961. 
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statements, giving names of institutions reporting on various phases 
of current policy and practice, will be found in appendix III. 

Purpose 

Most of the 48 institutions state the purpose of their sabbatical 
leave, the phrasing and emphasis differing considerably in specific 
cases. Although many of them indicate that the purpose is to permit 
study, research, or other forms of improvement of the faculty mem- 
bers, they tend to stress that the ultimate purpose is not so much the 
welfare of the individual for his own sake, but his increased capacity 
for usefulness to the institution. Statements of purpose of 29 insti- 
tutions will be found in appendix III. 

Eligibility: Rank 

Most frequently sabbatical leave is open to assistant professors, as- 
sociate professors, and full professors, this being the policy reported 
by 20 institutions. Fifteen make it open to all instructional ranks. 
In five it is open to professors and associate professors. Two limit it 
to professors only, but one of them says that “associate professors may 
be considered.” Usually the privilege is limited to the instructional 
staff, .but a few provide for its extension to administrative officers also, 
under special circumstances. 

Eligibility: Period of Service 

A distinct majority of the 48 institutions, 36 in all, require 6 years 
of service before an individual becomes eligible for sabbatical leave. 
A few require that the 6 years shall have been as an assistant professor 
or one of higher rank. One requires 7 years of prior service ; another, 
10 years. A few other variations and qualifications are found. 

Other Eligibility Requirements 

Eight institutions state restrictions on the age or approaching re- 
tirement of a faculty member. Among them : He must not be older 
than 60 or 62 years; he must be able to teach 2 years after his return 
before retirement; leave will not be granted within 6 years of retire- 
ment age. One specifies that in addition to years of service the 
faculty member “must have a proper and satisfactory record of per- 
formance as a teacher, as a counselor, and as a 'citizen in the college 
community.” • 

083728 — 02 ft 
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Period of Leave and Salary 

Twenty- two of the 48 institutions offer the option of 1 year of leave 
at half-salary or one-half year of leave at full salary. Ten institu- 
tions apparently grant leave only for the full year at half r salary, ex- 
cept under unusual circumstances. One gives t$iree-fifths salary for 
the year, one two-thirds salary, and three a generous three-fourths 
salary for the full year. 


Restrictions on Service and Salary 

A variety of restrictions on types of service in which a person may 
engage when on sabbatical leave are stated. Details are given ill 
appendix III. > most common restriction is that the individual 
may not engage in remunerative service elsewhere, although fellow- 
ships and other research grants are usually permitted. Cornell Uni- 
versity is much less restrictive in its policy, permitting salaried service 
elsewhere, if the president judges it will prove valuable to the 
University. The Cornell statement is worth quoting: 

Appropriate Activities While on Babbatic. In contrast to other insti- 
tutions which limit additional remuneration that might be earned 
during sabbatical leave, Cornell bases its decision on the possibilities 
for the stair member to enhance his value to the university upon his 
return. Consequently, the president might be Justified In approving 
teaching elsewhere, especially if such an experience were to be abroad 
d could be expected to contribute significantly to acquiring useful 
Ideas and practices. Likewise, It might be appropriate to work on 
research contracts at other institutions or to work in Industry or gov- 
ernment, provided the activity* offered experience consistent with the 
sabbatic privilege. In no case will the leave be granted primarily for 
the purpose of augmenting incomes: the benefit to the university must 
be uppermost In the considerations leading to the president’s approval. 
Employment on research contracts at Cornell University while on 
sabbatical leave normally will not be approved.* 1 

Use of Time I 

Much variation is found among other restrictions on use of an in- 
dividual’s time when on sabbatical leave. One institution says that 
the time must be used “in studying for advanced degrees, in fairing 
post-doctoral study or equivalent activities;” while another, by con : 
trast,^ states that “work toward a graduate degree isVot permitted.” 
A third permits sabbatical leave “in no case for study or creative 
work of any sort under the tutelage, direction, teaching, or super- 

r • ' 

97 Statement furnished with letter Identified in appendix II, Nil 1 
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vision of some other person or persons.” Two institutions insist that 
the period of leave shall not be used for purposes of recreation. For 
the unique “Sabbatical in Residence” at the University ^ California, 
see the last paragraph of No. 9, appendix II. \ 

Advance Submisdon.of Plans \ 

At least 14 institutions require that detailed plans for the^period of 
sabbatical leave shall be submitted in advance for the approval of 
appropriate authorities. 

Formal Approval' Requirements 

Many of the institutions require formal approval of the proposal 
for sabbatical leave, most frequently by the president and 'board of 
trustees (six cases), but in some instances by the dean, department 
head, executive committee, research committee, sabbatical leave com- 
mittee, or State board of education. /■ 

'•/ 

Obligation to Return 

A definite obligation to/return to teaching at the institution, usually 
for at least 1 year, is implied by most institutions and explicitly 
stated by at least 14. The early system in force at the University of 
Missouri was disrupted and suspended for several years when a pro- 
fessor broke his contract upon his return from a year of sabbatical 
I:v and took a position at once in another university. For further 
details, see appendix II, No. 19. 

* . 

Obligation to Report Upon Return 

A report upon the year’s activities while on sabbatical leave, formal 
or informal, is required by at least 15 institutions. Two require tha t 
it must be in detailed form, suitable for publication. Two others 
state that the report will be filed and given consideration for future 
leave requests or for possible promotion in rank or salary. 


10. Studies of Special Types of Institutions 

S EVERAL STUDIES of sabbatical leave in special types of 
institutions have been made and published, at least in s umm ary 
form, during the past two decades. These studies may be useful to 
individuals having particular interest in such groups. The principal 
ones are the following : 81 

State Teachers Colleges 
Bosley, in 1940. 

Kessell and Muse, In 1961. 

Negro Colleges and Universities 
Lloyd and Walker, in 1948. 

Institutions Having Active Speech Programs ^ 

Murphy, in 1959. 

State Universities 
McCordock, in 1957. 

Land-Orant Colleges 
Reubsam, in 1947. 

State Universities and Land-Oront Institutions 
Stickler, in 1958. 

Because of the recency and comprehensive character of the Stickler 
study , and the fact that it is available only in mimeographed form, 
Mr. Stickler’s summary of conditions in 45 institutions having sab- 
batical-leave systems is quoted below. He states that the following 
conditions apply: . 

1. In three institutions out of live, sabbatical leave provisions apply to all 
academic ranks. Instructors are excluded from sabbatical leave bene- 
fits in one-third of the 45 state universities and land-grant Institutions. 

2. In general, sabbatical leave is not automatic. The faculty member must 
apply for it in advance and receive approval through regular 

3. Generally speaking, sabbatical leave may be approved for the following 
types of activities: (a) study, research, and/or professional writing; 
(b) approved travel; and, less frequently, (c) treatment of illness, re- 
cuperation, and/or rest The activity must show promise of pnfmnHwy 
the faculty member's value to Ms institution upon his return. 

4. In a majority (82%) of the 46 institutions, sabbatical leave time 
may be used for graduate study toward an advanced degree. In several 
of the Institutions which permit this practice, however, there are re- 
stricting conditions. 


" See full Hat, with annotation!, In appendix IV. 
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5. Tho 45 institutions which have sabbatical systems are characterized by 
a wide variety of programs. The most common practice Is to allow 
after six years of service one year of sabbatical leave at 60% of 
the annual salary. In many institutions the faculty member Is given a 
choice between this plan And one semester of sabbatical leave at full pay. 

6. In four cases out of five the college or university teacher is required to 
render further service to his Institution following a period of sabbatical 
leave. Usually this required period of post-sabbatical-leavc service is 
one year. 

7. In lieu of returning to his institution for the stipulated period of service 
following a period of sabbatical leave the faculty member may, in most 
cases, refund the amount paid him while on leave. 

8. Four out of five institutions having such systems plan no changes In their 
sabbatical leave programs. They find their present programs “thoroughly 
.satisfactory” or "reasonably satisfactory.” 

0. Among the 45 institutions having sabbatical leave systems, 27 colleges 
and universities supplied information concerning the costa of operating 
their programs. Five of these 27 institutions indicated no additional 
cost at all. At the other extreme, one institution set the cost at $125,000 
for 1050-57, another at $120,000. The mean figure for all 27 institutions 
supplying information on the Item, Including those which indicated no 
cost, was The mean figure for the 22 Institutions which indicated 

actual expenditures was $33,003. 

Generally speaking, sabbatical leave programs involve budgetary prob* 
lems. Lack of funds has undoubtedly kept many institutions which 
would otherwise welcome systems of sabbatical leave from establishing 
such programs. In other institutions programs of sabbatical leave have 
been made totally Inoperative or have been sharply curtailed by lack 
of funds. . . . In spite of budgetary and other difficulties many major 
state universities and land-grant colleges insist upon operating systems 
of sabbatical leave as integral parts of their total institutional programs. 
These Institutions show no Inclination toward doing away with their 
sabbatical leave programs either as budgetary measures or because they 
find the programs unsatisfactory. On the contrary, these Institutions 
apparently see sufficient value In their programs to be determined to 
maintain and improve them. 


Appendix I 

Details of Method of Present Study 

~ ALREADY stated, the present study is based primarily 


upon information obtained by personal correspondence with 


institutions named in two early sources, Monroe’s Cyclopedia of Edu- 
cation (1913) and a National Research Council questionnaire study 
(1919), supplemented by a list of the colonial colleges established 
before 1776. Farther information concerning these sources and the 
methods of using them are given in this appendix. 


Containing an article on sabbatical leave by an unnamed writer, 
Monroe’s Cyclopedia of Education w$s written almost half a century 
ago. It names 32 institutions of higher education as having systems 
of sabbatical leave at the time of the Cyclopedia's publication. Al- 
though there is no assurance that the author intended this group to 


study shows that it did not), it is the earliest list of its kind that has 
been found. Therefore it seemed to be the best available starting 
point for a more detailed study of the subject 
The Cyclopedia article distinguished two groups of institutions. 
The first group was defined as follows: “The most usual practice is to 
grant to professors, assistant professors, or adjunct professors, a leave 
of one year in seven at half salary.” (The grade of associate pro- 
fessor did not come into common use until later.) In this group the 
following 24 institutions were named, with supplementary details 
concerning the systems operating in 10 of them : 

Amherst College 
Beloit College 
Boston University 
Bowdoln College 
Brown University 
Bryn Mawr College 
Carleton College 
Colombia University 
Ilarvard University 
Iowa College* 



I. Monroe’s CyclopediaJofJEducation 


include all such institutions at the time of writing (in fact further 


*Mow Grinnell College. 
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Miami University 
Northwestern University 
Oberlln College 
Randolph-Macoa College* 
Ripon College 
Stanford University 
University of California 
University of Illinois 
University of Minnesota 
University of Missouri 
University of Wooster* 
Vassar College 
Wellesley College 
Williams College 


The Cyclopedia article further says: “A second group of institu- 
tions has followed a practice of granting leaves by giving to the ab- 
sent professor the difference between his salary and the amount neces- 
saiy to employ a substitute. ... In most cases the plan has not com- 

Stated ‘"7? ^ t * lching eiBcie "V <> f »» institution, tho 

8 d a °' W ° OSt '” In thi9 S rou P it named the 


Colorado College 
Mount Holyoke College 
Rose Polytechnic Institute 
Trinity College 
Tufts College 4 
. University of Georgia 
Wells College 

< Western Reserve University 


. 6 \r ,nst,tut,ons ^eluded in the 2 groups were located in 17 
States^ . Massachusetts leading with 7. Only six of them were publicly 

?” ed . ^^'ons. Six were colleges for women. It may to 

f t f°T ( 188 f and Dartmouth il8D8) were not included 

(although they had established systems of sabbatical leave in the 19th 
centuiy), nor were Yale (1907) and Arizona (1908) . 


2. National Research Coundl Study of 1919 

After individual letters of inquiry had been written to all of the 

ZTt'T . mentlone ? j n . the Cyclopedia, one of the authors of the 
present study succeeded in locating the confidential mimeographed 

report of t he questionnaire study made by the National Research 


* Randolph-Macon , Woman's College was Intended. 

* Now College of Wooater. 

1 Now Tufts University. 


See No. 14, appendix II. 
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Council in 1919.® This is doubtless the first extensive questionnaire 

study made of sabbatical leave. It states that 230 of the 580 institu^ 
tions to which questionnaires were sent answered the three questions 
on sabbatical leave. Mr. Barrows classified 99 of the 230 as having 
some type of sabbatical leave, and arranged them in the following 
order: 

Group X umber of in*titutlon» 

A. One year In 7 or 8 , with full pay 4 

H. One year in 7 or 8 , with half pay 37 

C. One year in 7 or 8 , but absentee provides substilutb n 

D. One yeur in 10 3 

Hr Miscellaneous systems 32 

P. Individual cases on their merits 1 C 

Total "iio 

An examination of the explanatory notes accompanying the data on 
each institution, however, shows that none of the 16 institutions in 
class F and not more than 11 of those in class E can be considered as 
having anything approximating sabbatical leave as defined in this 
study. Examples of institutions rejected from class E are those Imv* 
ing such notes as the following: “occasionally,” “few cases,” “one 
man, others on war duty,” “occasionally after 4 to 10 years with no 
pay,” “upon request in few cases,” “no definite system,” and “some- 
times.” There remained, however, in the 4 earlier groups and a selec- 
tion from group E, a total of 36 institutions not mentioned in the Cy- 
clopedia article that seemed to warrant further study. They were the 
following: 

Alma College, Michigan 
Barnard College, New York 
Berea College, Kentucky 


•This report (Barrows, A. U, appendix IV, 1919) la attributed to Mr. Barrows by 
Randall (see Randall, Otla E., appendix IV, 19231, but tala name does not appenr on the 
copy which apparently is the only one extant anywhere — that contained In the CouncU’a 
archives. A 2-page summary of portions of this report appeared In the Itiocidllts 0 / 
American Colleges Bulletin for AprU 1923 as part of the report of that Association’s 
Commission referred to earlier. 

The material on sabbatical leave In the Council's report -consists of only the answers to 
three questions Included In an extensive questionnaire covering many phases of research 
facilities and problems In American colleges and universities of the period. The latter 
part of the report contains many frank, often critical, letters concerning limitations on 
research In the Institutions represented by the writers. This doubtless accounts for the 
fact that the report as a whole was made a "confidential” one and that It was probably 
sent only to the respondents In the cooperating Institutions and not to reference libraries. 
Since the portion dealing with sabbatical leave was purely factual. It need not have been 
designated confidential even at the time of Its compilation. 

The present officers of the Council have given the authors of this study freedom to use 
the 15-page section of It dealing with sabbatical leave. The summary of It. furnished by 
Mr. Barrows at a later period to the chairman of the Committee of the Association of 
American Colleges (appendix IV, 1923), says there were 102 Institutions Instead of the 
99 originally reported. The slight discrepancy Is probably accounted for by the fact that 
three additional institutions sent in delayed answers after the original report was 
mimeographed. ■ 

638723 — 82- 5 
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Clark University, Massachusetts 
Colgate University, New York 
College of Hawaii • 

Colorado State Teachers College * 

- ■ Cornell University, New York 

Dartmouth College, New Hampshire 

Gustavos Adolphus College, Minnesota 
Howard College, Alabama 

Howard University, District of Columbia 

International YMCA College,* Massachusetts 
Lake Forest College, Illinois 
Lawrence College, Wisconsin 

Mlddlebury College, Vermont ~ 

Montana CoUege of Agriculture and Mechanics Arts • 

Municipal University of Akron,** Ohio 
North Dakota Agricultural College “ 

Ohio Wesleyan University 
Princeton University, New Jersey 
81mmons College, Massacbnsetts 
8mlth CoUege, Massachusetts 
8warthmore College; Pe nns ylvania 
Syracuse University, New York 
Throop College of Technology ** 

Utah Agricultural CoUege “ 

-i University of Arisona 
University of Colorado 
University of Iowa u 

University of Kentucky 
University, of Pennsylvania 
University of Rochester, New York 
University of Utah 
University of Wyoming 
Wesleyan University, Connecticut 

f 

It is noteworthy that the National Research Council etudvdld , 
T‘t l ' , J B °' Vd0i ”’ Bryn Mawr, Carleton.or FUndolp 
SlM leave in operation 

, f JS?‘ p8 I t ^ e8 ° ^tenons were among those that did n 
ply to the sabbatical leave questions of the Council’s questionnaii 

3* Colonial Colleges 

0 

di'\f^ UOnit w “ old establislied institutions whi< 

dated then origin from before the Revolutionary War might well 1 

•Now University of Hawaii. 

* Now Colorado flute College. 

•Now 8priogfleld CoUege. 

•Now Montana flute College. 

“Now University of Akron. 

“ w° W D ^ otm 8tat « UMvtralty. 

“Now California laitltnU of Teehnoloav 
“Now Utah State University. ** 

“ Now State Ualvenlty of lows. 
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considered. Six of these were not mentioned in the Cyclopedia article, 
three did not appear in the National Research Council study— Yale, 
Rutgers, and William and Mary. These were therefore added to the 
two previous, lists for further study. ' It is fortunate that this was done, 
since Yale, with a system dating from 1897, was thereby' included, 
although neither of the two major lists just described had mentioned it. 

4. Securing Additional Information 

Neither of the two lists described above gave any information on 
dates when sabbatical leave systems had been established in the va- 
rious institutions. Histories of many of these institutions have been 
published, and during the course of the present study many of these 
publications were examined for possible significant data, but the 
results were meager and disappointing. 

It was therefore decided to write a personal letter to the reference 
librarian in each institution, requesting specific information. The 
letters varied considerably in content to fit different conditions and to 
aocoun *’ ^formation already found concerning them, but 
all lncldued essentially the following four questions: 

1. Do yon know of any published (or m> published) statements of the policy 

aud practfceof — College (or University,] on sabbatical leave before 

lUlVr 

2. Can yon give me the exact or approximate date of the flratgianUnx of 
each leave at the College (University] ? 

3. Any other comments or pertinent Information from your archives or 
other sources on the origin and history of anything approximating Sab- 
batical Leave at your Institution? 

4. Tour present potycy and practice? 

In addition it was suggested that the archivist, historian, or other com- 
petent individual in the institution might well beoonsulted. 

Answers were received from all of the institutions concerned. 
Many of them showed extensive research in an effort to answer the 
questions most satisfactorily. Pertinent extracts from these letters 
and supplementary material are given in appendii II. In some cases 
several letter were exchanged in order to clear up doubtful points 
and insure greater accuracy for this study. 


Appendix II 

Extracts from Institutional Letters and 
Reports 

I ETTERS AND SUPPLEMENTARY MATERIALS from 
j college and university personnel have been extracted to supply 
pertinent details concerning the history of the institutions’ sabbatical 
leave policies. The 1913 Cyclopedia of Education article and the 1919 
National Research Council study arealso quoted in some cases. The 
letters contain the evidence for the>ates given in an earlier section 
of this study and for some of the generalizations made in it, and give 

w f n d th«°?o ^ S -f nifiC f ^ de . tai l S ““S programs of sabbatical 
leave m the 72 different institutions studied. Names and positions 

of the correspondents are stated. In order to emphasize historical 
sequence, the institutions are arranged chronologically by the year 
Reported for the establishment of sabbatical leave in each case/ In 
addition, they are numbered to correspond with the numbers given 
to the institutions m section 6, “Fifty Pioneer Institutions.” The 
complete letters and accompanying materials, in some cases rather 
extensive, are filed in the Division of Higher Education of the Office 
of Education and they may be consulted there. 1 - 

1880 

1. Harvard University, Massachusetts. ' 

The following is from the annual report of President Eliot tor the 
academic year 1879-80. “The Corporation adopted, on the 31st of May, 
1880, new rules with regard to leave of absence for professors and assistant 
professors. For some years previous to 1869, the practice had been to 
grant oceasiona! leaves of absence, the professor seleetlng and paying his 
substitute, but receiving his usual salary. This practice having glve/rlse 

bel " g ° bVi0U8,y 0peD t0 «""• objections, ^ 
Corporation went to the opposite extreme, and enacted that whenever a 
professor had leave of absence bis salary should stop altogether Being 
now satisfied that a more liberal policy will be as much for the interest of 

dti^Tr^r f0r advantage of the Professors, the Corporatlonhave 
decided that they will grant occasional leave of absence for one year on 

alf-pay, provided that no professor have such leave oftener than once In 
that thejpplicatlons In any one year be reasonable in number! 

®“ d V th * °?® cfc 01 the profe880r ,n leave of absence be health, 
r^t, study, or the prosecution of original work In literature or science” 

m,T °' 
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1885 

2. Cornell University, New York. 

Upon looking Into the papers of the Board of Trustees . . . we find a 
handwritten copy of the statute regulating leaves of absence. It was en- 
acted at the November 1885 meeting of the Trustees. This statute, with 
preliminary comment by Charles Kendall Adams, also appeared in his 
published report of June 1G, 188G. . . . We are enclosing a verifax copy of 
the manuscript found in the Board of Trustees papers. If you wish to cite 
these papers, your footnote should read : “ Minutes of the Board of Trustees, 
in the Cornell University Archives and Collection of Regional History.*' 
The full title of Adams' published report is Annual Report of the President 
of Cornell University for the Academio Year 1885-6. The statute appears 

on page 22 [as follows] : 

It is hereby enacted that whenever any Professor, Acting Professor, 
Associate Professor, or Assistant Professor has continuously served 
the University for at least seven years, he may, subject to approval of 
Executive Committee, have leave of absence for not more than one year 
under the following limitations and conditions : 

1. During such absence one half of the salary attached to the position 

held by the applicant is tQ be paid. 

2. Application for such absence must be made to the Trustees through 

the President ffs early as the 1st of January’ preceding the 
Collegiate year duriug which absence is desired: 

• 8. Not more than one absence from any department of instruction 
will be granted in any one year ; and when more than one appli- 
cation from- any department is made, precedence will be given in 
the order of seniority of service. - 

„ 4 * Whenever, for any special reason, the Trustees or the Executive 
Committee shall think that such absence will be injurious to the 
best interests of the University, they reserve the right'to authorize 
the President of the University to withhold such leave of absence. 
5. Arrangement for the substitution of work, in case of sjuch applica- 
tion, must be made without expense to the University. (From 
Miss Kathleen Jacklin, Associate Curator and Archivist, May 
11, 1961.) 

1886 


3 . Wellesley College, Massachusetts. 


We have a copy of the following publication which'we can send you on 
loan If you wish : Scheme Matured by the Trustees in 1886 on the Basis 
of a Bequest Made to Wellesley College in 1876 by Eben Norton Hereford. 1 
Extract from a Letter to the Trustees, Dated January 1, 1886 .■ (Cam- 
bridge: John Wilson and Son, University Press, 1886.) 

This gives in detail the plan for Sabbatical Leaves at Wellesley in 1886 
to which Miss Florence Converse refers in her book The Story of Wellesley 
College (1915), p. 69-70. . . . She used the same material without additions 
• In her revised edition (1939) : Wellesley College, A Chronicle of the Years, 
1875-1988, p. 47. As far as I know, there is no other published statement. 


,col‘ T ^ e . beq0 ”* WM to m,,t * * gi,t * • * mad * ln 1878. The letter dated January 1, 
1880 state* specific use of the funds which had been given in 1878. This seems to be the 
first time that sabbatical grant as such was clearly defined." (From a Feb. 1. 19 SI letter 
of Margaret M. Boy ct, Retearch Librarian.) 
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ReZ th ! l Pre8,dent ’ s ^ ^ years I flndMn the 

Report for the year ending 1902 the statement that the Trustees voted to 

^ md f“ nd 8pec,fled professors who were entitled to the 
ST nwi * 11 haS been lmp088lble to determine exactly from our data wl n 
of «h riVile8 f WaS extended t0 a8soc,ate and assistant professors. . . Leave 
f absence Is noted In College calendar for 1886-1887 but '‘sabbatical” not 

Tt a £‘^K a *'* aa ? '■ JSJS2J2 

verification. 8 ** * r< ‘‘ x>r,JI «<*« r ° T 1884-1887 Incln.ive for 

V^ru We "f C " Oo » e ^ b y forem* Con rere o. 69-70. 
n 1886 . . . the Literacy Festival was held to celebrate Professor Hors 

of t® ™ Dy benefaction 8 to the college. These included the endowment 

radon* In^a f ° r 8Cle “ t,flc apparata8 ‘ and a system of 

r Stas Lt nL * ^ ‘""f* 8 ’ d8ted Jamwry *• 1886 - donor 

Grant ' ' Bv thc Pen8ions 8haU ,ncl °de a Sabbatical 

By 0x6 Sabbatical Grant, the heads of certain departments are 

ti if i * l [J re#r travel and residence abroad every seventh year on 

ta threrants^n/ 0110 ", 8t,PUlated ’ h0WGver - that the offices contemplated 
in the grants and pensions must be held by ladies.” (Fmm. m/„ 

goret M. Boyee, Research Librarian, Jan. 26. 1961.) 

The National Research Council study of 1919 states regarding 
with $1^)0? ege: < T ° HeadS ° f departments once ^ ^en years, 

1890 

4. Columbia University, New York. 

The minutes of the Trustees of Columbia for Dec 1 1890 contain »k„ # , 
k»l», resolution : "Re»lred: Tbn, oncb PwlnTsi^ 2SS 
ererj seven yeers to n veer's le. T o „f nbsence on bnlf per, snob jesrio^Tunt 

four Professors sb.ll be steont at an, on. time and that tb. ee^Udto.t 

rewde^in^the'lSi ^ e . w * t * 1 to* P®* 1 *™'" All prerloo, leave, of 
Dsenc© recorded in the Minutes were taken by individual reauent for * 

specific purpose, usually medical, and passed upon by the TnXf Thl* 
section of the statutes has been amended from time to time (F^mAU^N 
Bonnell, Columbiana Library, Dec. 12, I960.) 

1891 ' 

5. Brown University, Rhode Island. 

Bn ^ C f” DOt g1 !* yon the exa <* or approximate date of the first granting of 
^ 'f Ve ®5 Bro ™ University. The earliest date recorded to £S«5£ 
JJJj* °“ tte 80bJect 18 the on « enc,08 «J herewith under date ofjLelS, 

Corporation Meeting, June 18, 1691: “Voted, in accordance with the reo 

Z^Z1 Z^ T\ tut wbra *■" **»“«»»"» 

•let/ or f^n r* tOT 8 X COn8ecat,ye whether as assistant, 

associate, or full professor or partly in one of these cradea and n .rfi. .1 

another or the others, the Advisory and Executive Commit^ may^theS 

Accretion, grnnt snob jonil^nsn . ,«ve of nbtonc. , OT . ^ 
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Oort, ration Meeting, June It, 1906: “Buies relating to the Sabbatic year 
adopted upon recommendation of the Advisory and Executive Committee .” 
followed by six detailed rules. First use of term “Sabbatic." 

Corporation Meeting, June 92, 1922: “The regulations of 1906 regarding the 
Sabbatic year have been revised as follows." Followed by five paragraphs. 
(From Zeno* R. Bliss, Provost, Dee. 28, 1960 . ) 

1898 

6. Amherst College, Massachusetts. 

Our formal program of periodic Sabbatical Leaves was established by 
■ fa of the Board at its meeting on November 18, 189a I enclose a copy 
of the paragraph covering It: “Each Professor shall be entitled to a year’s 
leave absence on half-pay once In every seven years, provided that no more 
than two Professors shall be absent at any one time, and that the President 
snail adjust such leaves of absence. 99 

Professor William C. Esty (Mathematics and Astronomy) was the first 

leaTO ander the vote ‘ His as a matter of fact, was 

g anted at the same meeting at which the provision was adopted. . . . The 

S? SSL? ^ W °? lng t0wapd snch a P ro *»“ ^ many years before 
Its actual adoption. As early as 1883, President Seelye In his report to the 
Board recommended the adoption of a “general rule" by which “after 
eight years of continuous service in the College* any teacher be permitted 
a year’s absence and receive for that time half his regular salary indeed, 
f® “V ^ suggested It earlier, for we do not have any reports of his for 
half d ®*®“ years ot hI * administration. By 1887 be was suggesting 
* h 1 ^® J“ e 1)0 m** 11 year »” inatead of eight And In 1886 the Board 

by appo,nt,n * • committee to study the problem. 
i?™?. M ; Dur ***, Curator, Edward Hitchcock Memorial Room, 
Dee. IS, 1960, and Jan. 25, 1961. ) 


7. Dartmouth College, New Hampshire. 

l am enclosing a typed excerpt giving the information you wanted on the 
beginning of Sabbatical leave at Dartmouth. 

From Report of the Special Committee on Sabbatical Leave Appointed 

? >1 V ° n Januar * mt: “Historical Statement. The system 
rtf sabbatical leave was established by a vote of the trustees of Dec. 23 1898. 

»»Tv!“ W< * 8 1,m,ted to Professors and assistant professors; the period 
estab ished was seven years ; the leave was for a year at half pay ; and the 
purpose was to provide opportunity for ‘a year of non-resident Investigation 
or study. In 1906 this system was again supplemented by the provision 
that members of the faculty might request leave for either a year at half 
pay or for a half year at full pay. The change was made, as far as we can 
d scover, because few members of the faculty found themselves abte to be 

a l ay a at half W ” ^rom Virginia L. Close, Reference Librarian, 
uec. ij, lyoo.) 

1899 * 

8. Stanford University, California. 

As far as we are able to discover, no study has been made of the history 
of the sabbatical leave at Stanford, or of the early policy of the University 


•Or earlier. 
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! * bat ** 8pect Unfortunately we d0 not have staff enough at the library 

o undertake extended research work for inquirers I noticed that the 

first published report of the President of Stanford in 1901 lists the names 

^ °“ 8abbatical leave - • • • I noted also recently in an 1899 

tbe ****** Alumnus that a professor was on sabbatical leave at 

?iU.T e ' ^ RVth 8Cmrd ’ 8tanf0rd Collection • 

1899 

9. University of California. 

th^n^ m ? a . nyillS Pafie8 WlU giV ® you a 8Urve y of development of 
®” bb “ tlca laav ® at tbe University of California in as far as the record 

in *h. k ? tem “ 80bbatical ” hPPears in print for the first time 

, 10(M ’ but 11 18 obvious that some members of the Board were thinking 
a ong very similar lines as early as 1883, whether the term was in use or 

ttTT 6 W !!! ept ° f leave w,th my was ejected In 1883, probably because 
the University was going through a period of financial stress The 

appo ntment of Benjamin Ide Wheeler as president in October 1899 brought 
about many desirable changes. As you will read, by December 1899 two 

iT, l\Z e l^ dent y™ et ' a arrlVai: th * Board * Regents wasTJnd- 
ing lte long standing rule on leaves of absence, and granting what was to all 

intents and purposes a sabbatical leave, although It was not so called. 

° f * ke Secretar V °f the Regents, December I960: “Prom 

/!° , ’ ! f nutes of tbe Board of **«>*» show that each applica- 

tion for leave of absence appears to have been considered by the President 

server °“ merit8, members of the faculty who had 

served fifteen years or more were granted leave of absence of as much as a 
year with pay. ‘Rule suspended’ noted in each case.” 

Manual of the Board of Regents, 1899: Article on Leave of Absence 
amended as follows: “Whenever a leave of absence is granted to any pfo- 

e . Pr ° fe8SOr> ° r assl8tant Professor of the University now or 
hereafter receiving a salary for bis services, such salary shall upon the 
recommendation of the President and the approval of the Board of Regents 
be Paid ordinarily at the rate of two-thirds of said salary during the absent 

bUt “ 0t f ° r more tban one year In seven of service. . . . 
(Adopted December 12, 1899).” * * 

wr ffen » S ? anml ' TeVited Cd ‘ Berkele V 1904. p. 918: “Leave for sabbatical 
Pr °f e ;f >r8 : a8Soclate Professors, and assistant professors in the 
one U vi« 9 ^ * Cadem,c CoHege8 shall be entitled to leaves of absence of 
the Pr Jin l f r \ years ° f C0ntinu °U8 service, upon recommendation of 
ntthaVlt e ? 1 , U “ iver8lty ’ with the approval of the Board, with pay 

at y» e rate of two-thirds of the salary paid them during the next year pre- 
ceding such leaves of absence.” ™«ye«rpre- 

19wTnd 191L “ 8 ° f rePeated ln edit,0DS of tbe Kent's Manual tor 

■ By-Laws and Standing Orders of the Regents, 1988, p. 62a. (First use 
in print of the term “Sabbatical in Residence”): “A Sabbatical Leave of 

*' ““ ■* granted enlg to a o, 

tte faculty^ whose purpose Is to engage in research, writing or equivalent 
activity at the University center in which he is regularly employed and 

three hounfen 'h leaY f * ab8 * a <*’ teach one cUss 1^,“ 

wHeiZmenr 7*? u regarded 88 essential in the pr3m of 

frid from^tr Vn * ° f the £acUlty who 18 on 8UCb leave shall be 

freed from all other teaching obligations and from all committee and admln- 
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7, 0rk ” v (E1I & ibillt y. salary, and other features same as for regular 

TTLTr (Fr0m Mt " ^ DOrnin ’ Head ' Department of 

1900 ’ * 

10. University of Illinois. 

excerpts from various Reports of the University of 
if Lih « ni i , Trustees • • • relating to the history and present practice 

was^m ^ le ® ve f at f . 41,19 University Nothing similar to sabbaticals 

wa f Indicated prior to the periods Indicated in these records. 

Prom the Proceedings of 1900: “Your Committee would recommend that 

siJ^f I*?* 8CrVed 8eVen con8e eutlve years and requests it may be 

fhn^nn| f ^° U f h f ° r #D ' year on ba,f W : provided, that these permits 
shall only be given on the advice of the President, and shall not be given so 

° th , er ta a ° y way ' to b «“Per the ZtoTZ 
i7i ty ' A,8 ° th8t 8 professor taking such a leave of absence shall pledge 
0t th * U“ lvers,ty for toree years after his return at the 
him n WS Srr , ade ’ an , d that the University in return shall agree to retain 

WS furl0agh and for one year thereafter." In 
acadmlc^ear th ^ recomine,,dat,0 “ leaves were granted for the following 

« n fZf the Pr0C * ed ! nff9 °t 190t: “A Professor, associate professor, or assist- 
ant professor, who has served seven consecutive years, and requests itW 

hJlf ml 4 le “» e °* ab8ence, °r the Purpose of foreign study for one year on 
1PM.) ' ’ ' ' B ' Radcliffe ’ Jr - Reference Librarian, Dec. 7, 

1902 

11. Barnard College, New York. 

r f fe T C f 1 haV ® beea able to flnd to sabbatical leave at 
® a ™ ardC J Uega 19 : ffto*** Rule * of Order, and Statutes as Adopted by the 
n f *’ 1902 ’ whlcb “W regarding leaves of absence: 

oflhLn fe8 T f]* a 1 ** ent,Ued once ,n ever y seven years to a year's leave 
f pay ’ 8Uch year to count as a year of service to the Col- 
! Ver ' that not “ ore than three professors shall be absent 

W U th ° me ’ 8 , ndthat the Dean 9haU ad to«t such leaves of absence sub- 
ject to the approval of the President” 

^F 16 arcb!vea a let ter from President Nicholas Murray Butler to 

£St^?Ti 9 ’ 1902> wb,cl1 9660,9 t0 * nd icate that this was the 

li-hi^H?^ ° F pnbl,8l,ed edition of the rules, and that the purpose for estab- 
lishing them was to preserve “the existing administrative order.” 

se2ri^^ aCt ^i ,r,0r 40 1900 Barnard C 0116 *® had not established a 
separate faculty, but drew upon the faculty of Columbia, and therefore your 

fSL*™** Probably correct. Sabbaticals are still considered to be a 

ttalSSL? ?*? “ 001,686 matt6r ' and the Barnard Faculty follows 
the University regulations la regard to them. ... 

searching our published histories, reports of trustees and deans, 

at1hTnnlvA C i r\“^ al « I haT ® totoPhoned a half-dosen offices here and 
w»ifi! , ty 40 t*Y to find the date of the first granting of such leave, ' 
009acc699 ' _ Ear| y toculty records do not show the reason for the 
^r.^MlT™ Bar0k KatheriHe Th0m8on ’ Reference Librarian, 

058729—62 6 
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1992 

12. Beloit College, Wisconsin. 

It does not appear that the Board of Trustees acted on the faeultv 

S£Z 2 T !r* 10 1116 m,d - 1890 ’* €•«— S2S?SS2^ 

fromthl- r-SKr-r * vorab,e to * 0 ; the soonest information comes 
SsH^. Vf 00 ^ ^ rly ta 1902 “* Bo** ▼oted general approSTS 
^ lCa S and , lD AprU of that year recommendations of the Board’s In- 
s^ctlon Committee “referring to extended leaves of absence” ^Voted 
witlre, b at without record being made of the specific content of the recom- 

ChaZZ^irS?^ a year t0 a wmester, (From Robert H. Irrmann, 
t Hietory Department and College Archivist, Feb. 6, 1961.) 

1903 

18. Oberlin College, Ohio. 

/B A fT ,ta » *° oar ^ U*e eerliest recorded vote concerning faculty leaves 

£°' T‘tS^T kM} : m ~ n 10 cou '** »** *-25?S 

tM~i nl Z h t 11 was TOted to appoint a committee “on absences for 

1870 WhS? 7 ’ «, ° Ur U8t of named Persona on leaves dates from 

1116 firet leaves were "sabhaUcal” I am not sure. in 

*** tOT im ™ appears the foUo^gV^ 

- ~ n * rat,llate * that It has been possible to continue to so 
l* *? 80 exte ° t its P° u «y ot granting occasional leaves of absence, with 
* . nuance ot Mlar y> to Instructors who have held the rank . of professor 

mnchh/T**' ^™ bablj ta no other w ay, by the same expenditure, can so 
Atn^^TT? ’ 1°* tte COntlnQ * 1 Gening of the teaching force.” 

' of JXL / I “embers may apply for sabbatical leaves after six years 

S£S?*£S*- DMaU * ^ s “" ,ar * •' ^ 

°* 1W9 O^wlin 

1903 

14. Randotph-M aeon Woman *? College, Virginia. 

In reply to your Inquiry of,6ec. 1st regarding early Sabbatical .* 
Randolph-Macon Colleee. I n^t »« ... ♦»..»* 7 . * LeaTe * t 

Mami. r,r^. , „ 1 ^ fret to My that 1 am *nre the Randolph- 

° nr0e Randol Pb-Macon Woman’s College, Lynch- 
relationsw^] 8 fG1Ve8 hlatory of tte *»• Institutions and their Inter- 

In The Bittory of Randolph-Macon Woman’* College by Roberta D 

H1 ( U: University of North Carolina Pri, 1951^^ 

a , de8 ® r, P tion ot Dr. Smith’s [President of the College] p££ 

IX organisation first submitted to the Board of Trustee. in M02, and 

e^rfpnl f , proft * 8or8 only “ a year’s leave* with half pay, at the rad of 
each ten years service as a professor.” 

Th , e J Iiatorv: “Tb® policy of the Board, as stated at the 
end of the plan adopted, was an admirable one: In making the class of 
pen-uu*,, profeaaora .la. tncreaaed .alary. aabbatlc 

“ Pr “** «M pnrpow M ter u poaalble to 

- in mi * h ’ COl * Ke Permanently auch competent and akUlful teacbera aa 

Dated 
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It alght well be a e ke d why, if the child should so early hare established 
a sabb atical system, the parent Institution did not likewise hare such a 
system. For several reasons, however, the Woman's College has been 
ahead of the men In all aspects of college life. It Is only dnrlng the current 
isesM*®, 1860-61, that Randolph-Macon College for Men has Instituted a 
sabbatical pang 
Macon Co Heps 

““ J k 

M. Wes td^kec gro e Puls a rs tty. Ohio. 

The only aa rt/ rsfsrsms to sabbatical leave at Western Reserve I could 
the fsB ewlng: The permanent officers of the faculty (full 
prnltwii) "tsi isnmmlsil to the trustees that a teacher after 6 years of 
continuous sarvles sfr— Id bo given a leave of absence for one year, either cm 
half salary, or on fell salary with the obligation of furnishing an Instructor 
“* ” b ** lt * t * to do his teaching during the period of absence.”— April 
180^ In walla, tfeedsctck a. The Pint Forty Years of the Cleveland Bra 
i JIT*"!. /r °*° r ** ^"toerslly, ms. copy In the W.R.U. Archives, p. 236 
I I eve that It can bo softly assumed that such leave dated f&m this 
time. I have been unable to locate any other Information, but I am sure 
a dose reading of the minutes of the board of trusteed would turn up some 

^formation. {From Charles T. Laugher, Assistant Director of Li- 
braries, Jan U, im.) ' 

IMS 

la Williams College, Massachuset ts. 

I enclose a series of excerpts from the Minutes of the Trustees of 
Williams College and some other material. . . . These appear to contain 
j it we can now recover on the history of sabbatical leaves. . . . The 
er records and Minutes of the Trustees do not use the word Sabbatical 
but there are entries of leaves of absence. [Mr. Wright lists several such 
individual leaves of absence, beginning with the. year 1815, but with no 
indication that any of them were true mhhari oal leaves]. 

Minutes. June 1908: “Law 65: Professors, Associate Professors, and 
Assistant Professors snail be entitled In each seven years to a leave of 
absence for one year. . / . Law 66: During every such year of leave, the 
4 rofe« K>r, Associate Professor, or Assistant Professor, shall be entitled to 
receive one half of the salary, which for such year would be payable to him, 
if on duty.” ' 

Minutes. October 1911. Law 66 was amended to provide full salary for 
Professors and Associate Professors, but half salary continued for Assistant 
Professors. 

Minutes. Mag 1989. Law 66 was again amended to provide for all three 
professorial ranks half year with full salary or full year vyith half salary. 

Minutes. Mag 1950. “President Baxter . . . recommends that 8abbatlcal 
leaves be granted . . . for a full year at three quarters of his salary, or 
for a half year leave at full salary.” Action on this recommendation not 
reported, but evidently It was favorable, for several leaves on three-quarter 
salary ire reported for 1852 and later years. (From Wyllis R. Wright . 
Librarian, Dec. 9, 1960) _ 

1M6 

17. Oarleton College, Minnesota. 

The three attached statements, dated respectively 1906, 1987, and 1946 
give the essential facts In the history of leaves of absence at Carleton 


Krram Mrs. Theodore O. Owen, Librarian, Randolph- 
(far Man), Ashland, Virginia, gcc. 18, I960.) 
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College. 80 far as we have been able to discover, such a policy was first 
established In 1900. 

[The first two of sis rules adopted bp the Faculty, Nov. 12, 1906 ; by the 
Trustees, Nov. 21, 1906.1 : “( 1 ) Each professor shall be entitled, once in 
every seven years, to a leave of absence for one year on half pay, such 
period of absence to count as service to the college ; provided, that not more 
than two professors shall be absent at one time, and that the President shall 
adjhst such leaves of absence. (2) The college shall provide for conducting 
the work of a professor on leave.” (From Sara Crandall, Secretary to the 
President, Dec. 15, 1960.) 


1906 


18. Wells College, New Tork. 

[Professor Hollcroft describes in considerable detail two leaves granted in 
1882 and 1880]. Neither of the above was called “sabbatical” leaves, but 
both occurred after six years of service. . . . The next leaves I have 
found are in the 1006-07 catalog. The names of three full professors are 
starred. . . . From the above it appears possible that the early sabbatical 
leaves mentioned as being granted regularly by Wells College in Monroe's 
“Cyclopedia of Education” may have begun in 1906-07. (Frotn Temple R. 
Holloroft, Emeritus Professor of Mathematics and Historian of the College. 
Feb. 6, 1961.) . 


1907 * 


19. University of Missouri. 


I know nothing . „ . of any published statement on this subject in con- 
nection with the University. I think few leaves were granted before the 
iiiueties of last century, and there did not seem to be any definite regula- 
tion on the subject ... The Board in 1890 adopted a new plan for 
granting leaves, by which applicants might be given permission to be 
absent on full salary for a year of study provided they furnished satisfactory 
substitutes at their own expense and filed their written obligation not to 
leave the service of the University for three years after their return. This 
became the standard practice for awhile. The University ran into trouble, 
however, when a prominent scientist on the faculty was granted such a 
legve, but soon after bis return applied for permission to break his contract 
in order to accept a position in Cornell University. Permission was not 
granted but the professor left anyway. President Jesse thereupon wrote to 
President Schurman of Cornell, suggesting it was unethical for Cornell 
to aid in “this evil thing.” Schurman replied that he was not interested 

in the contract between the University and Professor . This was 

the last member of the faculty given leave under that plan. ( 

Later, in August 1907, a new committee was appointed to devise a new 
rule. The committee reported December 6, 1907, that it had enquired from 
other institutions as to their practice (the letters being included in their 
report), and recommended that leave of absence should be granted to any 
professor or assistant professor who had served for at least a period of six 
years. Only one leave from one department would be granted in any one 
year. He was to receive half salary, the other half being used to employ 


the University of Missouri should be credited with 1809 as the first date for 
establishment of sabbatical leave, but because Dean Stephens does not Indicate that any 
deflnltc period of prior service was required In 1809, the year 100? has been used instead 


SABBATICAL LEAVE 


39 


a substitute. The Board of Curators approved this report, and with some 
modifications this became the plan subsequently used. ( From F. F. Stephens, 
Dean Emeritus, College of Art s and Sciences, Dec. 27, 1960.) 

1907 

20. l'ale University, Connecticut 

The following information, I believe, is pertinent to your study of sab- 
batical leave. It is taken from The Yale Corporation Charter, Legislative 
Acts, By-Laws and Other Official Documents, Yale University, 1915, Appen- 
dix IV: Codification of Existing Practices at the University, p. 70. The 
following are the votes of the Corporation regarding Leaves of Absence : 
"Thut every Professor in the University shall be entitled once in seven years 
to a year’s leave of absence, the year in question to count as a year in service 
to the University, for which be shall be entitled to one-half of his annual 
salary. That Assistant Professors who have entered upon a second appoint- 
ment as Assistant Professor in the University, and who desires opportunity 
for consecutive study or investigation at home or abroad, may be granted a 
leave of absence for one year . . . during which time they shall be paid their 
full salary, but must provide, at their own expense, a substitute satisfactory 
to the Faculty or Governing Board of the Department to fulfill their duties.”— 
Voted 1907. Modified in November 1912 to make It optional “to take a whole 
year’s leave of absence under the above conditions, or a half year’s leave of 
absence with full salury for the year.” ( From David R. Watkins, Head, 
Reference Department, University Library, Dec. IS, I960.) 

1908 

21. Tufts University* Massachusetts. 

The Reference Librarian has consulted me in regard to your inquiry. 

The first mention of “leave of absence” for faculty members was in the 
1886 edition of the By-laws of the Trustees of Tufts College. The provision 
read as follows : “All applications by any such person to be absent during 
the time of College work, whether for pleasure, travel, or from partial ill- 
ness, shall be made in writing to the President, who shall at once report the 
same to the Executive Committee for their determination, with the name 
of a substitute to be paid by the absentee.” . . . This provision, with variant 
wording, was repeated in subsequent revisions. . . . After 1886 the Trustees 
«. approved several leaves of absence for faculty members, presumably for 
reasons of health and occasionally for travel. ... No distinction was made 
in the records between a “leave of absence" and a “sabbatical leave,” and no 
use of the word "sabbatical” has been found prior to the late\1930's. How- 
ever, the Intent of the leave, even before 1910, obviously was consonant with 
the present meaning of ”sabbatical.\’ The earliest such case that we have 
found was granting of a leave to Professor Frank Sanborn, for the academic 
year 1908-1909, “under the usual conditions. Professor Sanborn has just 
finished nine years of continuous servW in the College.” ... During and 
immediately after World War II sabbatic leaves, so designated and usually 
* for a full year at half pay, became common. ... In 1946 a compr ehens ive x 
and detailed policy on Babbatlcal leaves was adopted by the Trustees. V 
Substantially the same regulations, adopted in 1959, are now In effect! 
(From Russell E. Miller, preparing to write a history of Tufts Dec 
10, 1960.) \ 


* Known as Tufts College, 1852-1855. 
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IMS 

22. Vnlverelty of Arizona. 

lam enclosing a statement which I located in a manuscript history of the 
University of Ariiona [1885-1926, by Estelle LutreU], quoting from the 
report for the calendar year of 1908: 

In his report for 1908 President Babcock was able to show gratifying 
progress throughout the University. . . . The most noteworthy fact In regard 
to the faculty, he states, was the Inauguration of the system of sabbatical 
leaves. He voiced the opinion that the Isolation of the University both in 
distance and In expenses of travelling to centers of Inspiring instruction and 
Investigation made all the more significant the adoption of the principle that 
a man may expect ... at the convenience of the department and the 
University, a leave of absence every seventh or eighth year, with half pay 
or more. As It happened, rapid changes in the faculty during his administra- 
tion and In subsequent ones reduced the number of those who were eligible 
in point of service. Nevertheless over the years, the privilege has been 
granted by the Regents, from time to time, and has been exercised with 
profit by the faculty." (p. 119) % 

President Babcock went on ’to say: "Professor P. N. Guild, head of the 
department of chemistry, who Is on leave with three-fifths pay, has been 
tor six months In the University of Heidelberg." ( From Donald U. Potcell 
Head of Reference Department. Vn Iverelty Library, Apr. It, mi.) 


23. Miami University, Ohio. 

Miss Marie Marshall, former administrative assistant to the President 
was kind enough to provide me with the following Information. . . . Annual 
Report of the President, June 14, 1910, p. 10: “The rule adopted by the 
Board last June granting Sabbatical leave for a half year on full pay, or a 
whole year on half pay, to not more than two professors at a time will be- 
come operative the coming scholastic year." ... The first sabbatical leave 
7“ to De * n Hughes In 1910-11. [One to three each year to 

1941-42]. In comparing service, two years as associate professor were 
computed as one year. ... The term "sabbatical" seldom applied, as with 
a growing faculty with only two or occasionally three leaves a year a 
professor usually served more than seven years before receiving leave. /. . 
TOe plm» in its original form was not resumed until after World War II. 
(From Peter FUntermann, Reference Librarian, Jan. tl, 1961). 

The National Research Council study of 1919 says regarding Miami 

University: ‘‘For full professors only. Time not defined, but never 
leas than ten years.” 

1M9 

24. Bimtnone College, Massachusetts. 

Enclosed are all the materials available from our archives that are perti- 
“ * * 1961 * ** first enclosure Is a copy of the 

■ of SImmonB CoRege for May 10, 1909, that first 
P ° Uc7 7 f * r * ntinf wbb *tical leaves. . . . Enclosure number 
two Is a photocopy of the Bimmone College Bulletin, volume 8 (January 

the rneUim Pr * ddent tnd Treasurer, 1900," reporting 

the action of the Corporation, and Indicating that Professor Parley was 
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the first member of the College Faculty to take a sabbatical leave. . . . The 
third enclosure is a copy of the current offlclal policy of the college 
regarding sabbatical leaves. 

[First enclosure) : "VOTED, that officers of the College who have already 
served the College six years as Assistant Professors, Associate Professors, 
or Professors shall be entitled to a leave of absence on the seventh year and 
on each successive seventh year. Upon application and by special vote of 
the Corporation any such year of leave may be subdivided or postponed. 
During every such year of leave, the officer shall be entitled to receive one- 
half ? the salary which for such year would be payable to him If on duty, 
and bis work shall be performed by a substitute to be appointed by the Ex- 
ecutive Committee on terms to be approved by the Corporation." 

(Second enclosure] : “During the year the Corporation adopted a statute 
providing for a sabbatical year for our professors. By Its terms every pro- 
f f any grade may after six years of service be absent from his duties 
for the seventh year and receive one-half the salary due him for that year, 

the year to be spent In study, rest, or recreation as he may deem best This 

custom which has been established in many of our leading Institutions Is a 
wise provision, and It Is hoped that our professors will find it possible to avail 
themselves of Its terms. While the college loses temporarily some of Its 
experienced Instructors, the work of the institution will profit by this policy 

, ? Df (From John B Benrv ' /7/ ’ Wen*"* Librarian, Apr. 

17, 1961,) 

1911 

25. Bryn Mater College, Pennsylvania. 

I am enclosing an excerpt from the Rules of the Faculty of Bryn Mawr 
College which clearly dates the beginning of the 8abbatical year In Febru- 
ary 1910. The present policy la substantially unchanged- 
“In February, 1910, the Board of Directors adopted a rule that full pro- 
fessors and associate professors, after six yeare.of teaching at the College 
shall receive, on application, a year’s leave of absence, during which they 
shall receive one-half of the salary paid them during the year which the 
application Is made, provided such leave|of absence can be arranged by the 
Executive Committee without detriment to the academic work of the College 
and provided further that they shall agree to return to Bryn Mawr College 
for at least one year after expiration of such leave of absence. Leaves of 
absence shall be granted to associates, readers, and other instructors after 
six years of teaching, at the pleasure of the Board of Directors, each case 
being considered on Its own merits." ( From Mrs. Samuel H. Paul, AtiUt- 
ant to the Preeident, Dee. 6, 1980.) 

1919 

26. Bmith College, Massachusetts. 

The first action of the Trustees of 8m!tb College, establishing sabbatical 
year privileges for members of the faculty, was taken on March 10 1910 
This action was extended In October 1911 In accordance with the President’s 
recommendations, presented as In the preceding year. In order to make 
the regulations perfectly clear and definite, the following minute was 
adopted: “(1) That after every six years of service as a professor or asso- 
ciate professor, a member of the faculty may apply for a leave of absence for 
the full academic year on half salary provided such leave of absent can be 
arranged without deterlment to the work of the department, or (2) After 





erery six years of service as professor or associate professor, a member of 
the faculty may apply for a leave of absence of one-half year (that Is one 

academic semester) on full salary. (8) It is further provided ... that 

not more than one such member from any department or three such memliers 
from the entire college shall be absent, any one year.” ( From Mrs. 
U argaret Stores Grierson, Smith College Archives, May 3, 1961.) 

1911 

27. Princeton University, New Jersey. 

I have scanned the minutes of the Trustees of Princeton University for' 
the period immediately preceding 1913. 1 And that at a meeting held on 
October 20, 1911, the Princeton Board of Trustees adopted a rule permitting 
professors and assistant professors (the rank of associate professor was 
not established until 1919) with at least three years’ service at either rank 
to apply for a leave of absence not more than once In seven years, such 
leave to be for a half year at full pay or a whole year at half pay. I find 
further that the first leave granted under this rule was granted by the 
Trustees at a meeting held on January 11, 1912, for the second term of the 
academic year, 1911-12. ( From Alexander Leitch, Secretary of the Uni- 
versity, Jan. 5, 1961.) For present practice/ see p. 18. 

1912 

28, Botcdoin College , Maine, 

There apparently was a period In which sabbatical leaves were first 
granted without there being specific legislation covering the situation. 
Tho first mention I can find Is n statement by President Hyde lu a report 
for the year 1897-98 In which he recommends the adoption of a policy of 
®hsenc© ( one year on half pay. No action was taken by the 
Governing Boards. . . . President Hyde in his Report for 1908-09 states - 
“Bowdoln College has for several years granted leaves of absence on half 
salary. . . . Time has come to Adopt a more liberal policy.” 

.. From Report of the Visiting Committee, June 1909: “It is desirable too 
the efficiency and the dignity of the College, that the so-called 
Sabbatical Tear,* now so generally prevailing In educational Institutions, 
should become established at Bowdoln, and the Visiting Committee recom- 
mends that, beginning with Commencement 1910, professors be granted leave 
of absence one year In seven, on half salary, provided that not more than 
two professors shall be absent in any one year.” 

Action of Governing Boards, June 25, 1912 ( First official action) : “Voted 
that In granting the Sabbatical leave of absence an option shall be given 
to th< Professor entitled to leave between a whole year with half salary 
or a half year with full salary, sufficient noUve to be given as to which he 
Intends to elect. * (From Kenneth J . Boyer, Librarian, Deo. 5, 1960.) 

1912 


29. Ohio Wesleyan University. 

There are detailed statements on the Board of Trustees minutes be- 
giniUng In the Spring of 1900, Winter of 1913, Winter of 1922, and then 
nothing until 1968, when a statement appears In the Faculty By-Laws. 

April 12, 1906. Policy on granting leave of absence: “In the matter of 
granting leave of absencaof any professor from college work. It was or- 
dered that It was the sense of and judgment of the committee that hot more 
than one professor should be granted leave of absence for a year In any 
university year.”— Trustee Executive Council Minutes, voL 4, p. 65 . 
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January 1910. Rule* for granting leave: “We recommend that hereafter 
leaves of absence be on one-half of the regular salary of this preceding year, 
and that the college Itself care for the work In the ausence of the In-' 
structor.’’— Trustees Minutes, vol. 15, p. 366. 

December 1918. General Policy on granting leave* of absence: “The trus- 
tees are prepared to consider applications for leave of absence for one year 
on half pay or for one semester on full pay to professors and associate 
professors, an in special cases to assistant professors and Instructors, under 
the following rules: (A) That no claim for such leave of absence be ftrpn 
an established but that each case be dealt with ‘individually ; (B) That 
It not be expected, unless for unusual reasons, that leave of absence will 
be granted until after seven years of service In cases of professors and 
associate professors, and ten years of service In cases of assistant professors 
and Instructors; (O) That no one can have such leaves of hbsence oftener 
than once In seven years, unless by way of exception; (D) That the whole 
number of grants of leave of absence In any one year be not. In the Judgment 
of the President and Trustees, excessive; (E) That the applications for 
the same year be properly distributed among the different departments; 
(P) That the necessary arrangements for the care of the work be. In the 
Judgment of the President and Trustees, possible and satisfactory; (G) 
That the object of the leave of absence be health, rest, study, or the prosecu- 
tion of original work.’’— Trustees Minutes, voL 6, p. 238. (From John E. 
Reed, Reference Librarian, and checked by J. H. Lanoatter, Director of 
the Library, Apr. 20, 1961.) 

1913 


80. V ntverUty of IJatcaii.* 

The statements of the College of Hawaii’s policy on sabbatical leaves are 
found in the unpublished minutes of the meetings of Its Board of Re- 
gents. . . . The Regents’ minutes first mention sabbatical leave on April 14, 
1013. ... College President John Gilmore then suggested a plan for sab- 
batical leave. The regents tentatively approved a “general policy of grant- 
ing a sabbatical leave of absence" and asked Gilmore to present further 
recommendations. At their April 27 meeting the regents approved Gilmore's 
report and set up the following conditions for sabbatical leave: Faculty 
members were required to present a plan of study or travel which was to be 
undertaken during their leave. If a sabbatical year were being used to re- 
gain one’s health. It was not necessary to submit such a plan. The regents 
reserved the right to revoke the sabbatical leave policy or to withhold the 
privilege when they felt the circumstances or the interests of the College 
demanded it The regents could also limit the number being granted sab- 
baticals at one time and would give preference to. those, whose physical 
condition demanded rest or recuperation. . . . The Acting [United 8tates] 
Commissioner of Education, L. A. Kalbach, sent a letter on June 9, 1914 to 
John Donaghho approving “payment of salaries from federal funds during 
sabbatical leave of absence." Kalbach commented that the College’s re- 
quirement that a faculty member file an outline of his proposed study was 
more stringent than was usually the case on the Mainland. ( From David 
K ttelson, Assistant Librarian in charge of Hatcaiiana, Apr. 18, 1961.) 

* Known as College of Hawaii, 1911-20. 
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1914 ' r \ t 

31. Boston University, Massachusetts. 

Material of this sort is very difficult to find. We have checked throng 
nnJT* ° f ^ ie Pre * idcnt In the earl y 1900*8 when they were first published. 

■ v ** ** 2S2S2M- 

„ leaves we nave found . . . was adopted by the Trustee* at th* 

ChU, Reference iltrortoa, Jen. ID. mt.) ' F nmlrme ch '<«°P*er. 

1914 

32. Montana State College.* 

rsSSL'lST ml "HT “T* br ,be Mon **“ 

■ mmmm 

O, assistant pro,**,. or Profio^ 

Xv^nlmedutw ' t ? e ^T’ 8 COflnecUon wlth the Institution, unde^ 
which they would have °f t ** 8alary 

The approximate date of granting the first saS«? n ” 

Professor of Histor^May 5 1961) Burlingame, 

1914 

33. Montana State University. 

ESS^tS" 

According to the 1919 National Research Council at..dv rn. it 
tma State School of Mines reported that it “hoped” to^establisTa 

State Ihfi t '? 1 ‘T 6 - TllSt atu< *y aoes ”«t mention Montana 
State University, h«t the present study includes it on thetesiZf 

^i ? U J ,m ^ me ’ sMa ^ The Barrels 1« " 

of 99 instit utions (see p. 27 of the,msent study) include mZZ 

•u~a» .. aaaa. c.n,„ * amciin. ..a iHl , leiMJ 
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State College of Agriculture and, Mechanic Arte in its group of 37 
institutions having a sabbatical leave policy of 1 year in 7 or 8, with 
half-pay. 

1914 

84. University of Wyoming. 

Enclosed are . . . papers pertaining to sabbatical leave at the University 
of Wyoming. The one states OHr current policies ; the other, something of 
the origins of the sabbatical leave at Wyoming. 

[Excepts from Minute* of the Board of Trustee*] : (1) “The President 
then brought up the matter of leaves of absence for the faculty. He said 
he hoped that it would not be long before the University could adopt the 
sabbatical' year plan, but that he realized this could not be done at 
present.” (D^c. 12, 1013.)- 

“Tbe President then brought up the matter of leaves of absence for 
members of the Faculty. He recommended that at the end of six yean 
those with the rank of Professor, Associate Professor, or Assistant Professor, 
"who had served for that period of time, be aUowed a leave of absence for 
a year, if the said leave be recommended by the President and approved by 
the Board. . . . Judge Clark moved that this recommendation by the Presi- 
dent be adopted. Mr. Brooks seconded the motion and it was unanimously 
carried.” (June 11, 1914.) 

“By motion of Mrs. David, upon recommendation of President Duniway, 
it was voted to grant Dean Knight a leave of absence for the academic year 
1916-16; . . . The President then went into a discussion of this whole 
subject of leaves of absence and said that he did not feel that the resolution 
passed by the Board at its June meeting was quite complete enough. There- 
fore ... the Board passed a new resolution ... as follows: ‘For the pur- 
pose of study and travel with a view to Increased professional efficiency, 
professors, associate professors, assistant professors, also members of the 
research faculty of equivalent rank and salary, and other members of the 
faculty of equivalent rank and salary, after continuous service ex tending 
over six years, may be granted a leave of absence on part pay. It is to 
be understood that , . . the recipient, obligates himself to return for a 
period of at least one year to fulfil the duties of his position in the Uni- 
versity. ... The amount of the part pay to be aUowed . . . shall be the 
difference between bis salary and the Stem which may be necessary to pro- 
vide a suitable substitute for the most essential portions of bis work.’ ” 
Dec. 11, 1914.) .(From Jim Ranz, Director of the Library, Apr. IS, 1961.) 

The National Research C ouncil study of 1919 says regarding the 
University of Wyoming: “Six years of service and approximately 
40% of salary.” 

1914 * 

85. Utah State University , f 

The first sabbaticals granted by Utah State were In the year 1908 whew 
two members of the staff were permitted to take leaves to do advanced 
work with one-third salary. However, at that time, no “sabbatical ays- 

• Op P0B8UH7 1908. w 

1 mST” M Utah A,r,CuItnraI Colle **’ 1889-1M®; Utah State Agricultural College, 


46 


AMERICAN HIGHER EDUCATION 


tem” had been worked out or approved by the administration or Board of 
Trustees. This was simply an ad hoc arrangement On April fy'1914, the 
president of the then Utah Agricultural College, John A. Widtsoe, suggested 
to the Board of Trusts a permanent sabbatical year program. The ar- 
rangement, whichjvks approved by the Board -of Trustees, was limited to 
heads of departments who had been In service six years or longer and whose 
plans for a leave of absence were to be approved by the President and Board 
of Trustees. They were to be permitted in their seventh year a leave of ab- 
sence for one year with half pay and the assumption Was that this would 
beTor the purpose 0 f continuing their studies in other colleges and univer- 
sities. A number of modifications were made In this program from time 
to time, including a broadening to included 11 members of the staff, and an 
increase in the rate of pay to 60% for the'year. {From -Leonard J. Airing- 
ton, “now engaged in compiling a history of the institution," Apr. IS, 1961.) 
1915 


36. Alma Cotfr^^Mlchigan. 

Action was taken on sabbatical leave in the Board of Trustees minutes 
on Januarr 10, 1015. The granting of the first leave for this policy was 
indicated in the Board minutes on June 19, 1915. 8ome discussion took 
place during that year about the use of the sabbatical leave because of the 
unsettled conditions in Europe. The policy as stated indicated that nny 
instructor who wished to take sabbatical leave would be granted his full 
salary but that he would have to make arrangements to hire someone to take 
his place and continue his work during his leave. At the present time 
we do not have a policy of sabbatical leave on the college campus. Our 
recollection Is that it was discontinued somewhere in the neighborhood of 
1925. ( From Molly Parrish , Registrar, Apr. 28, 1961). 


The N ational Research Council study of 1919 says regarding Alma 
College : “Begun five years ago, with men oldest in service.” 

1915 

37. Colorado State College .* 

Colorado State (Teachers) College bad a policy for sabbatic leaves in 
force as early as 1015. It appears from the minutes of a meeting of the 
Board of Trustees held on June 25, 1915 that a sabbatic leave was granted to 
Miss Elizabeth Kendall beginning in September of 1915. The leave of 
absence policy has been in existence in this college ever since that date, 
with some modification. ... I would like to add that during my 13 years 
as President of Colorado State College, this policy has been of infinite 
’ lue both to the individual teacher and to the college. To my knowledge, 
the practice has never been abused but it has been used for the exact 
purpose for which it was Intended. ( From William R. Ross, President, 
Apr. 11, 1961.) 

1917 

38. University of Kentucky. 

First known published statement of policy as given in Organization of 
Board of Trustees. . . . Governing Regulations of. the University. . . . Bul- 
letin, vol. X, no. 7, July 1918, p. 24 , 25. “A Professor, Associate Professor, 
or^sslstant Professor who has served four cohsecutive years, and requests 


• Known as Colorado State Teachers College, 1911-35. 
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It, may have a leave of absence for the purpose of travel and study, for 
one semester on^ne^half pay. If the service has been for seven consecutive 
years, a leave dr absence may be granted upon request for one year on one- " 
half pay. Tbede-peftnits, however, shall be given only on the advice of the 
President, and are open only to persons permanently appointed to positions. 
They, shall not be given so as to conflict with each other in any way, or to 
hamper the work of the institution. Service in the summer session, without 
pay, for three summers, entitles a Professor to leave of absence on full 
pay for one semester. The purpose of this provision is to increase the use- 
fulness of members of the University staff and no leave of absence shall be 
granted unless the grantee shall agree to teach In the University at least , 
one year thereafter." The Board of Trustees approved [the above] new 
rules and regulations Dec. 10, 1917. These were requested or suggested at 
the September meeting by Dr. Frank L. McVey who was elected [President 
of the University] in August. It seems that without more intensive re- 
search that [the first sabbatical leave granted] was on June 14, 1918; at 
least under these regulations. ( From Mary Better Cooper, Bureau of 
Source Material* in Higher Education, Apr. 8, 1961.) 


89. University of Minnesota. t 

There was probably no specific policy on sabbatical leave prior to 1918. . . . 
[In 1915-16 the University Senate] voted "that the principle of sabbatic 
leave should be maintained and that President Snyder and Dean Vance 
should be appointed a committee to draft regulations governing such prac- 
tice, which should be entirely consistent with the laws of the state.” [The 
plan for sabbatical leave was approved by the Board of Regents, May 7, 
1918]. The first recorded faculty leave we have been able to locate which 
appears to be the counterpart of today’s sabbatical is listed below. “Pro- 
fessor Jabez Brooks, after twenty years of faithful service to the University 
in the department of Greek, was granted leave of absence in 1890 for one 
year, and spent the year 1800-91 in Europe, engaged in study for the most 
part in Athens. Dr. Brooks on his return, brought with him a considerable 
collection of material to illustrate the subject of archaeology, and he has 
since given most interesting Instruction in that subject in connection with 
his work in Greek.”— Minnesota University. Board of Regents, Biennial 
Report, 1891-92, p. 26. ( From Mrs. Massine B. Clapp, Principal Librarian, 
Archives, Dec. 8, 1960.) 


I am enclosing a draft copy of the Report of the Sabbatical Le< 
mittee of the College of Liberal Arts of November 15, I960. 


This 40-page mimeographed report contains the statement (p. 
February 17, 1919, the Board of Trustees voted as follows : “That sabbatical 
years for professors with one-half pay be observed as soon as practicable, 
provided such professors use those years for advanced study.” The Report 
comments: “This legislation represents the earliest known authorization 
of Howard University sabbatical leaves.” (.From Vincent' J. Brown, Ad- 
ministrative Assistant tothePrcsident, July 5, 1961.) 

The National Research Council study in 1919 includes Howard 
University in a group of 37 institutions having a policy of “one year 
in seven or eight, with half-pay.” 


1918 


40. Howard University, Washington, D.C. 


1919 
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1919* 

41. Berea College 9 Kentucky. 

The first authority for any such practice [sabbatical leave] in Berea is 
found in the Worker? Manual published in 1906. The Manual states that 
the “Trustees xpajte an appropriation for ‘Educational travel’ which is 
used by the President to strengthen the teaching force according to the 
needs of the Institution as they appear from year to year." Letters and 
reports of the President to the trustees show that this fund was used for 
further study,. Records taken from the college catalogues show a consider- 
able number of cases of leave of absence for the years 1896 to 1918. In a 
number of instances the notation indicates that the leave is for advanced 
study. The College Faculty Manual, dated 1958, gives the present policy of 
the College with regard to sabbatical leave. ( From Faunice Bubble, Ref- 
erence Librarian, Apr. 25, 1961.) 

The National Research Council study of 1919 included Berea Col- 
lege in- a group of four institutions having a policy of-‘%ie year in 
ten; basis of pay, various;” A supplementary note added ; “After 
ten years, all grades, regular salary.” 

-v 1919** 


Qrinnell College, Iowa . 10 

I have been reading over the old Minutes of the Trustees of Iowa College, 
along with the By laws of the institution in regard to Sabbatical leaves, 
and have come to the conclusion that no official statement spelling out the 
terms for such leaves existed until the 1941 revision of the by-laws. (From 
Mary B. Klausner, Archivist, Deo. 19, 1960.) 

Miss Klausner, gives instances, however, of several cases of leave 
granted before 1905, “an acceptable substitute being paid from the 
recipient’s salary, the remainder to be his.” She further says that 

1905 was the first time this was specifically mentioned in writing, 
and perhaps this will have to be used as the first date of a Sabbatical 
leave here.” She gives no indication, though, that thte leaves were 
conditioned upon any previous fixed period of service. The date 
1919 is accepted on the basis of the National Research Council report. 

The 1919 study of the National Research Council included Grinnell 
College (then Iowa College) in a group of 37 institutions having a 
policy of “one year in seven or eight, with half-pay.” 

1919** 

43. Ovstavus Adolphus College, Minnesota. 

Tour letter in regard to the use of Sabbatical Leave in Gustavus Adolphus 
College was referred to me, and I am enclosing a copy of the Items dealing 
wlth tbe select that I found in the minutes of the Board of Trustees of 


w* P ° Ml ^. 19 °?‘ Noth,ng ,n M, “ Hobble’s letter Indicates that the leaves mentioned 
were conditioned npon any previous fixed period of service. They can hardly bn conald - 
«red, therefore, as constituting “sabbatical” leave. For this reason tbe 1919 date of tbe 
National Research Council Is the one used for the present study, with a probability, 

however, that the policy existed earlier. V 

••Or earlier. 

“ Known as Iowa College, 1847-1909. 
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the College up to 1917, plus a copy of the present policy. ( From Mh. Con- 
rad Peterson, Archivist, Apr. 18, 1961.) 

Mrs. Peterson gives quotations from 26 Board meetings regarding 
leaves of absence for 13 processors from 1893 to 1916, but none men- 
tions any prior period of service as a factor, nor does the policy 
adopted in 1959, which reads: “The board of trustees of the college 
grants leaves of absence at half pay to members of the faculty en- 
gaging in programs of study that manifestly contribute to the aca- 
demic effectiveness of the institution, such as pre-doctoral or post- 
doctoral study or research.” 

1 1 National ^Research Council study of 1919 includes Gustavus 
Adolphus College in a group of 37 institutions having a policy of 
“one year in seven or eight, with half pay.” 

1919* ' 

44. Lake Forest College, Illinois. 

We did not have a program of regular sabbatical leaves at the time I 
joined the staff of Lake Forest College in the fall of 1949 nor have we had 
any In the years since. Of course, individual faculty members have had 
leaves of absence, but these were generally without pay or with only a very 
small stipend. We have instituted a regular program of sabbatical leaves 
beginning in the fall of 1961. I do not know of any Information relative 
to the policy in use in 1919 nor do I have any information about the date 
of the first granting of sabbatical leave. . ( From William L. Dunn, Vice- 
President and Dean, Apr. 10, 1961.) 

The National Research Council study of 1919 includes Lake Forest 
College in a group of 37 institutions having a policy of “one year in 
seven or eight, with half pay.” 

1919* 

45. Middlebury College, Vermont 

There is no statement of policy nor was there any practice regarding 
sabbatical leaves at Middlebury College prior to 1919. Records show that 
Professor William Eaton (Greek) was the first to be granted sabbatical 
leave, that In 1903. Only one other was granted prior to the gift of the 
Walker Fund in 1919. These two leaves were apparently financed by general 
college funds. In 1919 Dr. Henry F. Walker added $100,000 to the perma- 
nent funds of the College to provide “for emergencies and furloughs for 
the faculty." At that time the $6,000 annual Income was quite adequate 
to enable as many as three professors to have leave, each year. The 
arrangement of a semester at full salary or a full year at three-fourths 
salary was adopted and Is still In effect. This fund will now obviously 
provide for but one faculty leave each year . . . Our “Walker Plan" needs 
a capital increment of about $200,000 and our development officer Is going 
after this problem as soon as bis current drive for library funds has been, 
completed. (From John Q. Bowker, Dean of the Faculty, Apr. 10, 1961.) 


•Or earUer. 
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The National Research Council study of 1919 includes Middlebury 
College in a group of four institutions having a policy of “one year 
in seven or eight, with full pay.” 

1919* 

46. North Dakota State University. * 11 

Aa near as I can find out NDSU [North Dakota State University] for- 
merly NDAC granted sabbatical leaves as early as 1910 and according to 
■ ^ Smith, who was formerly a math instructor here at our school, he was 

given the year on half pay. He stated also that Professor Haueshoeder was 
■given a leave of absence on a sabbatical the following year under the same 
conditions. ( From B. Dean Stalling s, Librarian, Apr. JO, 1961.) 

The National Research Council study of 1919 includes North Dakota 
State University (then North Dakota Agricultural College) in a group 
of 37 institutions having a policy of “one year in seven or eight, with 
halfpay.” 

1919* 

47. University of Rochester, NewYork. 

I have not been able to find in the archival material in the University 
library any statement issued before 1919, in published or unpublished form, 
regarding policy or practice in granting sabbatical leaves. It seems to have 
been the custom for a faculty member w;bo wished to have a leave of 
absence for study, for travel, or for reasons of health, to apply to the Pres- 
ident of the University. If the President considered bis request a reasonable 
one, be would grant permission with the approval of the Board of Trus- 
tees. . . . Certainly there is no evidence that, during the first fifty years of 
the University [founded 1850] leaves were granted automatically every 
seventh year. During the period from 1900 to 1940 “sabbatical leaves” be- 
came increasingly common. It was not until 1937 that the present policy 
and practice was specifically outlined in the Book of Regulations of the 
Faculty. ( From Margaret Butterfield, Assistant Librarian in charge of 

Special Collections, Apr. 10, 1961.) 

1 he National Research Council study of 1919 includes University 
of Rochester in a group of 37 institutions having a policy of “one year 
in seven or eight, with half pay.” 7 

1919* 

48. University of Utah. 

In the History of the University of Utah, by Ralph Chamberlin, on page 
324 there is a note that a petition of the faculty was presented to the Board 
of Regents in 1904 asking that some rule and system be established covering 
leaves of absence. Two years later, the petition was presented again asking 
that equal opportunities be given to aU, such as the privilege of leave or 
absence one year in seven— or ten, if the term need be longer. I would say 
that there must have been some leaves granted prior to 1904, but on a basis 

•Or earlier. 

11 Known as North Dakota College, 1889-1961. 
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of presidential or board preference in light of the complaint that equal op- 
portunities had not been given to all. I regret that I do not have more 
detailed Information to give you but hope this will be helpfuL ( From L. H. 
Kirkpatrick, Librarian, May 4 , 1961.) 

The National Research Council study of 1919 includes University of 
Utah in a group <Jf 37 institutions having a policy of “one year in 
seven or eight, with half pay.” 

1919 * 

49. Vaaaar College, New York. 

We have had difficulty In replying to the questions you pose since the col- 
lege archives for this period, aside from the records of trustees and faculty 
meetings, are rather fragmentary. The statement In Monroe to which 
you refer was undoubtedly prepared by President Taylor but I find nothing 
about sabbaticals in the scanty files for his administration which are on 
deposit in the library. I have examined the minutes of the Executive Com* 
mittee of the Board of Trustees through 1909/10 and while a number of 
leaves of absence were approved, many of them were on account of illness. 
The one definite statement is found in the minutes of February 1908, which 
reads as follows : “Resolved that Associate Professors, absent for a whole 
year, with regular lea ve-of -absence, be allowed one half of their regular 
salary, and $150 on account of board, etc. This is to apply to Associate 
Professors living on the campus." (Note: At this period faculty living 
on campus were given board and room in addition to jthe stipulated salary.) 
In regard to your specific question: (1) I have found no published or un- 
published statements of policy other than the trustee minute noted above. . . . 
(3) My only comment is that this is evidently a subject which needs consid- 
erable research! ( From Dorothy A. 'Plum, Bibliographer, Jan. t5, 1961.) 

The National Research Council study of 1919 includes Vassar Col- 
lege in a group of 37 institutions having a policy of “one year in seven 
or eight, with "half pay.” 

1919 * 

50. Wealeyan Univeraity, Connecticut 
We have not, to my knowledge, any published statements of policy or of 
practice about sabbaticals before the year 1919. > There is nothing I can 
discover in the latest comprehensive history of Wesleyan now in print, 
namely Carl F. Price’s Wealeyan'a Firat Century, published in 1931. We 
have not been able to discover the exact date of the first granting of sabbati- 
cal leave at Wesleyan. ... I am not at this moment able to tell you when 
the term “sabbatical" first came into our terminology here, but I venture to 
say it was before 1919. I am enclosing a faculty booklet that states fully 
our present policy which Is now In its second year. ( From John W. Skoeth, 
Jr., Dean of the Faculty, Apr.tl, 1961.) 

The National Research Council Study of 1919 includes Wesleyan 
University in a group of 37 institutions having a policy of “one year 
in seven or eight, with half pay.” 


•Or earlltr. 


62 AMERICAN HIGHER EDUCATION 

1920* 

51. Howard College, Aiehum g, ' 

According to tbe research that our librarian has completed since your in 

0^of W Mbh* d H I,0 i , T ferenCe t0 PUblUhed or “Published records on the prac- 
tlce of sabbatical leaves prior to 1917. The curiiM* Hot* 

sore of a sabbatical leave policy that resembles oor present pollcy^ri920 

Although we know that faculty members secured leaves of atoeni to grad 

rr u « 

ar on salaiy^ re g ai *ding How- 

1924 

52 . Clark University, Massachusetts. 

in^rtH^i 1919 Ume to tlme ,n the adni,n IstratIon of Clark University 

'ZZZZ522 ““r* A *» » f ■*“»“«■> liStS.’iSSSS 

presslon the Unlve^yfound it° tte^tan^e 

WM 8 ) 0011 *“ 1951 ‘ {Fr ° m Mari ° n Hendert0 ”’ 

Co™ 0 ! 1 stud 7 of 1919 includes Clark Uni- 
y in a group of 37 institutions having a policy of “one vear in 
- seven or eight, with half pay.” year m 

1924 

5a Northwestern University, Illinois. 

To our knowledge no such history has been compiled so that It h». iwwm 

““■YV mice. of ,|„ ^ 

are enclosing the references which we have found. • • • We 

Boat l of Trustees Minutes, December 2. 1924 • “Tho OnmmUf^ 

Associate Professor, or an Assistant Professor for a SahhaH^iwIl , 
absence will be given consideration by the ^rd of ^^!^! ° f 

en^MlaryT T £"* ° f *** grades ’ durln » "M*h ^e appS 

This recommendation was appnrod by The°Eiwtive Com* ltt (4) /» i 1 
Florence Btewart, Archivist, Dec. g“m) < From 

- - National Research Council study of 1919 savs remtivUtwr 
Northwestern University “Full nmfac 7 gardmg 

half to full sala^ " 7 ' Pr ° ,es50re ®»y **»™ such leave, 

.1925 

54. Mount Holyoke College, Massachusetts. 

Bo^okV^.^“°l, t0 M" b, ’* t ''J l ’r ,M *"■ aaMt « «• ««•* Meant 

•Or Miller. 
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ing leaves tended to allow the difference in salary of the substitute to the 
professor on leave of absence. Cole la accurate In bis history of Mount 
Holyoke when he states that sabbatical leave whs formalised in 1925. 
Enclosed you will find excerpts from the President’s reports from 1904-1905, 
1906-09, and 1925-28. 

Arthur O. Cole, A Hundred Years of Mount Holyoke College, 1910, page 
253 : “President Woolley frequently urged the value of sabbatical leaves of 
absence for the physical and Intellectual refreshment of members of the 
faculty. ... It was not until 1925 that an arrangement for sabbatical leave 
on half pay for the year, or full pay for one semester, similarly was voted 
by the trustees.” 

President’s Report, 1925-26: "This year for the first time professors on 
leave of absence have the advantage of the sabbatical leave granted by the 
trustees.” ( From Flora B. Ludington, Librarian, Dee. 8, 1960.) 

The National Research Council study of 1919 says regarding Mount 
Holyoke College: “No stated years of residence required. Grants of 
$250 to $500 to absentees.” 

Before 1936 

50. Colgate University, New York. 

We regret that In the absence of Mr. Howard D. Williams, the university 
archivist, who is In Europe on sabbatical leave, we are unable to answer 
your Inquiries of April 3 regarding the history of sabbaticals at Colgate 
except to say that they were discontinued in 1930 because of the depression 
and not revived until 1959. (From Eric von Brockdorff, Assistant Reference 
Librarian, Apr. 10, 1961.) 

The National Research Council study of 1919 says regarding Col- 
gate University: “No fixed system. As a matter of practice, each 
member ... is absent about one year in ten, on full pay for most 
part.” 

1930 

56. Syracuse University, New York. 

We have not been able to find nor do we know of any published or unpub- 
lished statements before 1919 regarding sabbatical leave at Syracuse Uni- 
versity. The first official program of sabbatical leave was established at 
Syracuse University by Chancellor Charles W. Flint, beginning July 1, 
1930. . . . During the 1930-31 scholastic year five faculty members received 
sabbatical leaves, two of these being for a full year. . . . When the five 
members of the faculty were granted sabbatical leaves in 1930-31, the 
announcement stated that these were the first sabbatical leaves granted by 
Syracuse University. (From James K. Owens, Archivist, Apr. U, 1961.) 

The National Research Council study of 1919 includes Syracuse 
University in a group of 37 institutions having a policy of “one year 
in seven or. eight, with half pay.” 

1945 

57. College of Wooster, u Ohio. 

An extensive search of the records of the Board of Trustees reveals 
no defini te policy on sabbatical leaves during the early years of the College. 

*• Known as University of Wooiter, 1868-1914. 


54 AMERICAN HIGHER EDUCATION 

1 f Ve , was but no set policy established, although 

oomml tees (beginning In 1906) Investigated the possibilities of granting 

in turn to Professors who had rendered long and valuable service 
e University." In 1945 the current research and sabbatical leave pro- 
gram was established. ( From Rodney S . William*, Secretary, Feb. JO, 1961.) 

rJiu N ® t ‘°? ttl Researeh CooncU study of 101# does not include the 
ColU'go (University) of Wooster in any group, but the 1913 Cyclo- 
pedia of Education does include it. y 

1946 

58. University of Colorado. 

"1“ r.T 10 ^ 168 ° f aU avalIable prlnted “Serial concerning 
University of Colorado faculty leaves. Note that these are in consecutive 

" der f! U,a ^ rt Wlth **• Jw »e Mm... Our Information^ that 

F*'*™ 8abbaUcal leave was * special ruling In each case by the 

Sttr • • • ** 8 * bb * u “' ^ ™ C 

[Enclosure-Bulletin to Members of the Faculty, June 6, 1916): "The 
Regents of the University at their meeting on May 81, 1940 B proved th« 

of With Pay ’ and made an appropriation therefore 

^sSSSuss the year July 1, 1940 to June 30, 1947." [From Lucile Fry, 
Archiytst, in an undated reply to inquiry of Apr. 3, 1961.) 

? es ? arch Comcil stU(J y of W19 includes the Uni- 
versity of Colorado in a group of 37 institutions having a policy of 
one year in seven or eight, with half pay.” ^ J 

1949 

59. Springfield College ,“ Massachusetts. 

..The first Indication of official “leave with pay" appears in a Faculty 
frersoi i policy established in June 1943 but no definite plan Is stated In 
timt policy. In April 1949 the principle of Sabbatical leave was adopted 
as Cohege po icy. A definite policy on Sabbatical Leave was adopted £ 

r im aDd aPPrOVed by the Acuity in April 1950 

! * * Th ® flret Statical leave granted under the new policy was made for 

?T 1&3<W1 - yonaZ sZlToZ 

of the Academic Dean, Apr. 17,1961.) m, vjpce 

The National Research Council study of 1919 includes Springfield 
Cdlege (then International YMCA College) with group of five insti- 
tutions having a policy of “one year in ten, basis of pay various” 

1949 f 

60. Trinity College, Connecticut. ' 

„ J rI h “ ity C ° Uege desplte your 80ure « of Information did not, rather does 
I hL™ ^L y deVelopment of P° ,lc y in regard to Sabbatical Leave. 

facultv ^r ri,A m ° 8t th °T ghly a “ ° Ur BuUetln8 ' manuals of policy of the 
CollP^’dw th ® years ‘ D r- Glenn Weaver the official historian of Trinity 
««nff dW 0t bave anythlDg on hana - and Dr. Hughes who has twice been 

de?rlf U fh n, <? U u Ing hlS twenty ’ flve yeare of service, to become acting Presi- 
dent of t he College. He informed me that the first Sabbatical LeTve was 

“Known as International YMCA College, 1012-04. 
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granted In 1949. (From E. B. BUenlohr, Reference Librarian. Feb. 
9, 1991.) 

The National Research Council study of 1919 says regarding Trinity 
College: “A systematic plan is under consideration.” The College 
is included, however, in the 1913 Cyclopedia of Education. 

I960 

6 L Colorado College. 

I can find no evidence of any formulated sabbatical policy at Colorado 
CoUege prior to the policy drawn up earlier this year. I am enclosing a 
copy of that policy. Dr. Charles Mlerow, who was President of Colorado 
CoUege from 1925 to 1934 and on the faculty as early as 1916, advises me 
that faculty members were sometimes granted a leave of absence but these 
leaves were usually without remuneration from the College and there was 
no stated poUcy, but rather an Informal arrangement (From Jean Shinetc 
Reference Librarian, Dee. 9, I960.) 

The National Research Council study of 1919 does not mention 
Colorado College. It is included, however, in the 1913 Cyclopedia of 
Education. 

Recently 

r 62. Lawrence College, Wisconsin. 

Lawrence College has never had a sabbatical leave program until the 
past few years. The policy now Is to grant leave with full salary for one 
semester or half salary for two. (From Ralph Emcrick, Assistant Librarian, 
May 3,1961.) \ 

The National Research Council study of 1919 includes Lawrence 
College in a group of 37 institutions having a policy of “one year in 
seven or eight, with half pay.” 

No system in existence in 1961 

63. California Institute of Technology. 1 * 

1 have the word of the Secretary of the Board [of TrusteesJ that the 
California Institute of Technology never has had and does not anticipate 

adopting a poUcy that would grant sabbaUcal leaves When a faculty 

member wishes to undertake research away from the Institute, he may be 
granted leave to do so. (From Roger Stanton, Director of Libraries. Apr 
11, 1961.) * 

The National Research Council study oif 1919 includes Throop 
College of Technology (to become California Institute of Technology) 
in a group of 37 institutions having a policy of “one year in seven or 
eight, with half pay.” 

No system in existence in 1961 

64. College of Witliam and Mary, Virginia. 

I have contacted Dr. Richard L. Morton, Emeritus Professor of History 
who has been with the CoUege since 1920 and Is quite familiar with poUdes 
of Sabba Ucal Leave In recent years. Both Dr. Morton and Mr. Gan ter, Col- 

1MM0** ** Thr00P Poljrteclu,1 « Institute, 1891-101* ; Throop CoUege 6t Technology, 
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U TL^ hlTlBt ' < * >nflrmed suspicion that there never was such a policy 
« WUlUmaml Mary prior to reloavoty recent times ... It seem. u£ t£ 
omission of the College among those having such a policy in 1918 was hot 
m Inadvertence and there was. In fact, no such policy here at that time 
(rrom Jamet A. Rories, Librarian, Doc. 17, I960.) 

This colonial college was not included in the National Research 
/ Council study of 1919 nor in the 1913 Cyclopedia of Education, 

No system In existence far 1961 
65. Riprn College, Wisconsin. 

8abbatlcal leaves here at Rtpon seem to be a pleasant Illusion today and 
a >nd (perhaps nnrellahle!) memory of forty or fifty years ago. There 

®^°“* ® de “ bbatIc * 1 ,eav< * minted by Blpon CoUege since 1920. 
Prior to this time the college does seem to have had something on an Informal 

* * *** re emeritus professor living here who tells me 

that be bad what he calls a sabbatical |n 19KX He says he was given a se- 
mester off (perhaps with pay) to do some graduate research In physics at 
the University of Chicago. There exists no-written record of Trustee action 
this case. I suspect that It was a verbal arrangement between the Presi- 
dent and the faculty member. ... No published statements of policy or 
practice In early days at Blpon have come to light at this time. No date of 
lrst leave other than the Instance mentioned above. . . . There Is no present 
' concerning sabbatical leaves as such. . . ; (From William R. Brandt, 

Librarian, Dec. t9, i960. ) 

Th National Research Council study of 191# does not mention 

, ite * rou r >s - >« included, however, in the 

1913 Cyclopedia of Education • 

No system In existence in 1961 

66. Rose Polytechnic Institute, Indiana. 

. * ha * e f0and , “° th,ng to lnd,cate tb ®t Rose has any definite plan for 8ab- 
• jjfkj Iea 3f- •RHough “ ,eave o * absence- has from time to time been granted, 
e Rose Cba Pter of AAUP has, I believe, [made] some recommendations 
concerning the Sabbatical Leave, but I cannot now say what they are nor 
do I know whether they were ever adopted. (From Rev. F. LcRoy Brown, 

°l n € PolvtechH(c itaff, now writing a 

history of the college,” Dec.tS, i960.) * 

The National Research Council stuSy of 1919 does not mention Rose 
polytechnic Institute in any of its groups. It is included in the 1913 
Cyclopedta of Education, 

No system in existence in 1961 

67. Rutgers University, New Jersey. 

Our university does not at the present time have any “provision for sab- 

t0 ° f “ 7 know,ed *® ba * it had any arrangements 

^ ^ Bum4 '• 

_ This colonial college (university) was not included in the National 
“Counci! study of 1919 nor in the 1913 Cyclopedia of 
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No system fat existence in 1961 


68. Btete Vnivcrtity of Iowa, 

I am carious about the study which reported that we had a, system of 
sabbatical leaves In 191ft As far as I know we do not now" have, nor 
have we ever had. any system of sabbatical leaves. 1 have been Informed 
that certain provisions of the present Iowa law make such a system unl ikel y 
if not impossible. Our university archivist also reports that we have no 
history of sabbatical leaves here since they have never been part of uni- 
versity practice. We do have an arrangement known as the research pro- 
"jft which gives a faculty member time off from teaching responsibil- 
ities to do research work on campus, but leaves of absence are without pay. 
I am enclosing a photocopy of the pages from the University's handbook 
for faculty members. As you will note, the last page Indicates "the Univer- 
sity doed not have a policy of sabbatical leaves." (From Jfra. Julio BoriUna 
Head, Reference Services, Apr. 18, 1961.) » 

The National Research Council study of 1919 includes “University 
of Iowa” in a group of 37 institutions having a policy of “one year in 
seven or eight, with half pay.” 

No system in existence in 1961 
09. 8\cartkmore College, Pennsylvania. 

The earliest statement Iknow of in the records of the College Is the follow- 
ing from the manuscript Minutes of the Instruction Committee of the Board 
of Managers for March 12, 1907 : “The question of the absence of professors 
for study arising, It was on motion resolved : that this Committee recommend 
to the Board of Managers that they approve the policy of granting to the 
members of the Faculty an occasional year for study on half pay, under the 
condition that a suitable person can be engaged for such period of 
for the other half or less. . . ." The Board of Managers at Its meeting on 
March 12, 1907, approved this reco mmen dation. ... I seem to remember from 
my reading of the Board of Managers' minutes that there were earlier ex- 
amples of faculty leaves with some compensation, but I cannot locate the 
references at the moment I feel quite certain, however, that these leaves 
were granted on a purely individual basis and were not .part of a general 
policy of the College.. Under our present administration there is no a*ed 
and ‘specific policy on sabbatical leave. (From Frederick B. Toilet, Director 
of Friendt ittoricol Library, is oharye of Archives of.Bioarthmore OoUeye, 
Apr. 10, 1961.) . 

The National Research Council study of 1919 includes Swarthmoro 
College in a group of 37 institutions having a policy of “one year in 
seven or eight, with half pay.” 

No system in existence In 1961 

70. University of Akron™ Ohio. 

Neither the University of Akron por Buchtel College had any definite 
■yotem of Sabba t i c a l leav^ if you are ^ Wn>n f it as a professor’s 
granted leave every seven years with pay for the purpose of sttidy or travel. 
(From Pauline Fronkt, Reference Librarian, Apr. tS, 1961.) 

The National Research Council study of 1919 includes “Municipal 
University of Akron” in a group of 5 institutions having a policy of 


“Known as Bnehtol. College, 1870-1918. 
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“one year in seven or eight, absentee provides substitute”; with the 

supplementary note regarding the University, “To all grades ... full 

pay.” * 

No system in existence in 1961 
7L University of Georgia. 


We do not know of any published or unpublished statement of policy and/ 
or practice In the early history of the University of Georgia on the question 
of sabbatical leave for faculty members. There Is no mention in the laws 
of 1803, those of 1816, or any revisions thereof, up to and including the 
manual of 1890. The first mention of a leave for a professor for reasons 
other than illness appears in the Trustees Minutes for 1891 as follows: 
“Professor W. H. Bocock was granted leave of absence for the session 
1892-93 upon the condition that he provide for filling his chair out of his 
salary during his absence to the satisfaction of the Prudential Committee.” 
Monroe’s Cyclopedia is mistaken as to the time of abandonment of the 
policy of granting leaves of absence with a substitute to be paid out of the 
professor’s salary. The Cyclopedia was published In 1918 and as late as 
1923 leaves were still being granted under that policy. . . . Policy on leaves 
adopted was in 1940 w as follows. ... Dr. Howard R. Smith, a member of 
the faculty of our College of Business Administration, has made a study of 
the Sabbatical Leave in Institutions of Higher Learning .” This unpublished 
study may be of some help to you in your investigations and he has given us 
permission to send you a copy. (From TP. P. Kellum, Director of Libraries 
Dec. 21, I960.) 


The National Research Council study of 191D does not mention Uni- 
ity of Georgia. The 1913 Cyclopedia of Education says: “A 
second group of institutions has followed a practice of granting leave 
by giving to the absent professor the difference between his salary and 
the amount necessary to employ a substitute. ... The plan was re- 
cently discontinued at the University of Georgia.” 

No system in existence in 1961 


72. University of Pennsylvania. 

Iam afraid I have little to offer in reply to your recent Inquiry of Decem- 
ber 1. On March 5, 1889, at the request of the Provost, the Trustees asked 
laeir committee on the Department of Philosophy, as the&Graduate School 
was then called, to consider “the advisability of giving to Instructors every 
seventh year of their service as a holiday with fixed proportion of their 
salary. ’ The minutes do not Indicate that anything came of this. ... So 

■ as I know, faculty leaves were arranged on an ad hoc basis. There 
seems to have been no established University-wide policy. (From 
Leonidas Dodson, Archivist, Jan. 5,1961.) 


nM ? n e IWOrgeulatlons provided for various types of leaves of absence, but none of them 

0t wrv,< * “ a condtt,on tor matin* them. • 
lea*£ U « y ’ , tyI * wrUteo P a « e8 * covered current practices on sabbatical 

Business. " 1 tltut,on, belongln * to American Association of Collegiate Schools of 
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The National Research Council study of 1919 includes the Univer- 
sity of Pennsylvania in a group of 32 institutions having “miscellan- 
eous leave systems,” with the following explanatory note regarding 
the University : “Applicants must be of professorial grade. Whether 
man on leave receives full pay, half pay, or none depends upon char- 
acter of work which he engages in during the leave or upon the pur- 
pose for which the leave in granted.” 


Appendix III 

Details of Present Sabbatical Leave Practices 
of 48 Pioneer Institutions 

Purpose 


Beloit College 

To help refresh and improve faculty 
members, physically and academically, 
to better serve the College and cause of 
higher education. 

Boston University 

Primarily means of promoting intellec- 
tual capabilities of faculty to advantage 
of University. Scholarly value to the 
applicant and assistance in promoting 
better teaching. 

Brown University 

As a recognition of notable service 
through teaching and scholarly contri- 
butions, and as an aid and inspiration 
to further achievements. ' 

Carleton College 

To carry out project involving produc- 
tive scholarship which will add materi- 
ally to the sum total of knowledge in 
faculty members’ particular fields and 
enrich their teaching. 

Colorado State College 
To provide opportunities to Improve 
further qualifications of faculty and im- 
prove quality of their -professional per- 
formance. 

Columbia University 
Not in the interests of the professors 
themselves, but for the good of univer- 
sity education. University teaching 
must be progressive— requires a periodi- 
cal refurbishment of Its equipment. This 
is an intellectual and practical necessity. 
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Cornell University 
For the primary purpose of Increasing 
the value of the professor’s further serv- 
ice to the University. 

Dartmouth College 
To render the recipient more useful to 
the College. An investment of college 
funds to Increase the efficiency of the 
teaching force. 

Grinnell College 

To refresh faculty members and to 
broaden their experience. 

Gustavus Adolphus College 
Progress of study that manifestly con- 
tributes to the academic effectiveness of 
the institution such as pre-doctoral or 
post-doctoral study or research. 

Lake Forest College 
Activity which will be profitable not 
only for the individual but also for the 
College. 

Miami University 

To engage in activities which will 
make services of faculty members pore 
valuable to the University. 1 

North Dakota State University 
For purpose of undertaking advance 
study, research, or other pursuit, the ob- I 
Ject of which is to enable the faculty 1 
member to increase his professional effi- 
ciency and usefulness to the limitation. 1 
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V 

f 

Oberlin (College 
Desigbed to contribute to the profes- 
sional resources and effectiveness of the 
faculty member and thus to the value of 
bis subsequent services to the College. 
For the pursuit of scholarship, e.g., for 
study, research, or publication under- 
taken to further the solution of pedagog- 
ical and administrative problems. 

Randolph-Macon Woman's College 

For the purpose of encouraging schol- 
arly pursuits which will contribute to 
one's effectiveness as a teacher. 

Simmons College 

For study, research, writing, or similar 
forms of professional activity. 

Smith College 

For further study and mental refresh- 
ment, not for holding another remunera- 
tive position elsewhere. 

Stanford University 
To make it possible for faculty mem- 
bers to engage in activities of profes- 
sional value that could not otherwise be 
undertaken. 

Tufts University 

As recognition of notable service 
through teaching and scholarly contribu- 
tions and as an aid and inspiration to 
further achievements; to contribute to 
their professional effectiveness and to 
the value of their later service to the 
University. 

University of Arizona 
To keep the faculty member abreast of 
bis field, remain effective in bis present 
position, and render the greatest possible 
service to the University. 

University of California 
To give opportunity for study in order 
bat value of recipient’s service to the 
University may be enhanced. 


University of Hawaii 
On account of distance of 2,000 miles 
from nearest institution of higher learn- 
ing, primary aim is to maintain profes- 
sional competency of the faculty member 
and enable him to keep abreast of de- 
velopments in his special field. 
University of Illinois 
To enable the faculty member to de- 
vote full time to study, research, or other 
activities which will enable him to in- 
crease his professional efficiency and use- 
fulness to the University. 

University of Kentucky 
For advanced study or research, crea- 
tive work, or approved travel or service 
abroad in terms of benefits that may 
accrue to both the individual and the 
University. 

University of Minnesota 
To encourage special studies, investi- 
gations, and research on the part of 
faculty members and tberby to increase 
their scholarship and capacity for serv- 
ice to the University. 

University of Rochester 
To encourage production of scholarly 
work which would add to the effective- 
ness and standing of the University. 
Wesleyan University 
For research, study, writing, or other 
creative work contributing to the pro- 
fessional refreshment and effectiveness 
of the recipient as a scholar and a 
teacher. Not for health or rest, not for 
general travel, except as they may serve 
the main purpose. 

Williams College 

As a means to increase the efficiency of 
the teacher. 

Yale University 

To enable the individual to devote his 
time to scholarly research. 


Eligibility: Rank 


’rofessors Only 
lelolt College 

Associate professors map be con- 
idcred. 

Jowdoln College 


Professors and Associate Professors 
Amherst College 

On higher than annual appointment. 
Bryn Mawr College 

Others at pleasure of Board of Direc- 
tors. 
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* 

Harvard University 
If on permanent tenure. 

Vassar College 

Assistant professors map be con- 
sidered. 

Yale University 

Professors, Associate Professors^ and 
Assistant Professors 
Boston University 
Brown University 

Columbia University and Barnard 
College. 

Every officer of professorial rank after 
appointment to rank of assistant profes- 
sor. 

Cornell University 
Dartmouth College 
Grlnnell College 
Miami University 
Montana State University 
Randolph-Macon Woman’s College 
Smith College 
Tufts University 
University of Arizona 
Preferably. 

University of Illinois 
University of Minnesota 
University of Missouri 
University of Rochester 
Administrative officers under special 
circumstances. 


Wellesley College 
Wells College 

All Instructional Ranks 
Berea College 
Carleton College 
Gustavus Adolphus College 
Lake Forest College 
Must have attained tenure. 

North Dakota State University 
Oberlin College 
Simmons College 
Stanford University 
University of California 
University of Kentucky 
University of Utah 
University of Wyoming 
Wesleyan University 
Western Reserve University 
Must have attained tenure. 

Williams College 

Faculty and Academic Staff 
Colorado State College 
Howard University 
Utah State University 

Faculty Members Who Have PhJ). or 
Equivalent 

Ohio Wesleyan University 

Faculty Members Whose Rank Is CI-& 
RS, ECA-S, or Higher 
University of Hawaii 


Eligibility: Period of Service 


3 Years 
Vassar College 

For faculty fellowship: An average of 
not less than one-half year of leave in 7 
years is a reasonable expectation. 

5. Years 

Ohio Wesleyan University 
For faculty fellowship: No particular 
period must elapse between successive 
awards, but recency of last award will 
be considered. 

6 Yean 

Amherst College 

Professors or associate professors 
transferring to Amherst from other in- 
stitutions which have sabbatical leave 
systems may count service at the other 


institution after t years or more at 
Amherst. 

Barnard College 
Beloit College 

In any rank above that of instructor. 
Boston University 
Bowdoin College 
Brown University 
Bryn Mawr College 
Carleton College 
Columbia University 
Cornell University 
Dartmouth College 
Grlnnell College 
Harvard University 
Howard University 
Lake Forest College 
Montana State College 
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North Dakota. State University 
Oberlin College 

Randolph-Macon Woman’s College 
Simmons College 
Smith College 
Stanford University 
Tufts University 

As an assistant professor or higher 

rank. 

University of Arizona 
As an instructor or higher rank. 
University of Hawaii 
University of Illinois 
As an instructor or higher rank. 
University of Minnesota 
At least 2 years as assistant professor 
or higher rank, hut service in another 
institution which has sabbatical leave 
lystem may be considered. 

University of Missouri 
University of Rochester 
University of Wyoming 
Utah State University 
Wellesley College 
Wells College 
Of professorial rank. 

Williams College 

May count up to 3 years before secur- 
ing permanent tenure. 

Tale University 

For professor, 6 years; for associate 
yrofessor, 2 years, but will not be eligible 
for another award until 7 years later. 


whether still an associate professor or 
promoted to full professor. 

6 Tears for Tear’s Leave, or 3 Tears 
for Semester’s Leave 
University of California 
As assistant professor or higher rank. 
Wesleyan University 

6 or 9 Quarters 
University of Utah 

Operates under 4- quarter system ; each 
member of full-time faculty required to 
teach 3 of the 4 Quarters, but paid on 
4-Quarter basis. A faculty member may 
arrange for 2 successive quartersof leave 
by teaching 6 successive quarters. Or 
every 8 years he may arrange for 3 suc- 
cessive quarters of leave, 2 from one 
academic year and first quarter of the 
following academic year. 

7 Tears 

Miami University 

20 Full Quarters (3 quarters to the year) 
Colorado State College 

10 Tears or 20 Semesters 
Berea College 

4, 6» or 10 Tears 
University of Kentucky 
After 4 \iears, 1 semester leave with 
half salaryj after 6 years, 1 year leave 
with half salary; after 10 years, 1 semes- 
ter leave witk full salary. 


Beloit College 
Must be able to teach 2 years after 
return, before retirement 

Colorado State College 
None granted after age 62. 

Cornell University 
Not granted Just before retirement. 

Lake Forest College 
Not eligible after 60th birthday. 


VassarColIege 

No leave to take effect after 63d birth- 
day. 

Wesleyan University 
Not eligible during last 3 years before 
retirement 

Williams College 

Not granted within 3 years of retire- 
ment ' 


Relation of Retirement to Eligibility 


rufts University 

Not normally granted after 60th birth- 
lay. 
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Other Eligibility Requirements 


Colorado State College 
Must have proper and satisfactory 
record of performance as a teacher, as a 
counselor, and as a citizen in the college 
community. 


University of Wyoming 
Not automatic, following the lapse of 
a stated period of service, but a privilege 
earned by achievement and promise. 


1 Year at Half-Salary, or Half-Year at 
Pull Salary 
Amherst College 
Barnard College 
Beloit College 
Berea College 
Boston University 
Bowdoln College 
Brown University 
Columbia University 
Cornell University 
Grinnell College 
Harvard University 
Oberlln College 

Bandolph-Macon Woman’s College 
Simmons College . 

Smith College 
Stanford University 
Uaval plan, but map be three-fourths 
•alary for tiro quarters or full salary for 
one quarter . 

Tufts University 1 - 

University of Hawaii ., 

University of Illinois 
University of Wyoming 
Wells College 

Western Reserve University 

1 Year at Half-Salary 
Bryn Mawr College 
Gustavu8 Adolphus College 
Howard University 
Miami University 

Montana.State College 
North Dakota State University 
Ohio Wesleyan University 


Period of Leave and Salary 

University of Minnesota 
University of Missouri 

1 Year at Three-Fifths Salary, or Half- 
Year at Full Salary 
University of Arizona 
Utah State University 

1 Year at Two-Thirds Salary, or Half. 

Year at Full Salary 
University of California 

For “Sabbatical in Residence," fuU 
salary. 

1 Year at Three-Fourths Salary, or Half. 

Year at Full Salary 
Lake Forest College 
Middlebury College 
Williams College 

S Quarters at Half-Salary, or 1 Quarter 
at Full Salary 
Colorado State College 
The three quarters need not be con- 
seoutive, but may be taken three con- 
secutive summers. 

1 or 2 Quarters, Full Salary 
University of Utah 
See explanation, p. 03. 

Special Conditions 
University of Kentucky 
See explanation, p. 03. 

University of Rochester 
President and Board of Trustees re- 
serve right to deal with each application 
individually os regards frequency, length 
of leave, and portion of salary granted. 


Restrictions on Service and Salary 


Brown University 
Presumed that faculty member is not 
..receiving compensation for services in 
another Institution or organization. 


Colorado State College 
8hall take no position for pay, except 
that those working for advanced degrees 
may have stipends as fellows, Interns, 
etc. 


SABBATICAL LEAVE 65 


Cornell University 

Appropriate activities while on Sab- 
batical (See fall statement as quoted, 

p. 20). 

Dartmouth College 

If engaged by an industrial concern, 
with salary, may not normally receive 
sabbatical leave salary also. 

Grinnell College 

If accepts remunerative employment, 
College Is under no obligation to pay sab- 
batical leave salary unless agreed on in 
advance. 

Oberlin College 

Shall .not accept remuneration for 
teaching or other services except under 
special conditions. 

Ohio Wesleyan University 
Normally should not accept salary or 
remuneration, but certain minor Income 
permitted under special conditions. 
Simmons College 

Not to engage In full-time remunera- 
tive employment 
Tufts University 

Not to receive compensation in another 
Institution or organization, but does not 
prevent acceptance of fellowship or 
grants In aid for advanced study. 
University of Arizona 
May supplement sabbatical leave sal- 
ary by fellowship or scholarship grants. 
In general, may not accept employment 
otherwise, for pay, but some exceptions 
Indicated. 


University of Illinois 
No remunerative employment, except 
for limited number of lectures. But does 
not apply to acceptance of fellowships 
and similar grants. 

University of Kentucky 
No additional remuneration. 

University of Minnesota 
Not to engage In remunerative employ- 
ment, But restriction does not apply to 
certain types of research grants. 

University of Wyoming 
Amounts received by an individual 
from fellowships, grants, etc. shall not 
Increase recipient’s income above his con- 
tract salary at the University. Amounts 
received In excess of that limit shall be 
paid by recipient to the University, with 
due allowance for unusual expenses, ad- 
justed costs of living,- necessary travel, 
and the like. 

Wells College 

May not receive compensation for reg- 
ular service at another institution, exclu- 
sive of any private or governmental re- 
search grants. 

Wesleyan University 
Not to be used for salaried service 
elsewhere, except for use of Fulbright 
and similar grants. 

Yale University 

Not to engage in any remunerative 
employment. 


Use of Time While on Sabbatical 


Beloit College 

Any use serving purpose of program. 
Specifically research and writing, travel, 
service In government or business. 

Brown University 

Must spend leave in a manner clearly 
calculated to contribute to the best in- 
terests of the university. 

Colorado State College 
Must use time in studying for ad- 
vanced degrees, In taking post-doctoral 
study or equivalent activities from 
which the Institution will benefit as well 
as the Individual. 


Dartmouth College 
Investigation and research. Restora- 
tion of injured health or threatened 
breakdown. Travel with definite purpose 
of value to the Institution. 

Grinnell College 

Ordinarily to be spent away from place 
of usual residence. 

Harvard University 
Health, rest, study, or the prosecution 
of original work In literature or science. 

Howard University 
Must be used in all cases, for profes- 
sional purposes. 


66 


AMERICAN HIGHER EDUCATION 


Miami University 

In no case for study or creative work 
of any sort under the tutelage, direction, 
teaching, or supervision of some other 
person or persons. 

Middlebury College 
No restrictions because of the tax-free 
status of special fund provided for leaves. 

Montana State College 
For study, approved travel, or rest, as 
deemed best for the Institution. 

Mount Holyoke College 
Not Intended to be used primarily for 
recreation and recuperation. 

Oberlin College 

For the pursuit of scholarship, Le. for 
study, research, or publication under* 
taken to further the solution of pedagog- 
ical and administrative problems. 

Stanford University 
Teaching is an acceptable sabbatical 
activity within limits, but should result 
In the faculty member returning to the 
University with new Ideas and hew ex- 
periences, not Just worn down with a 
year of very hard work. Rest Is quite 
appropriate under many circumstances. 


Tufts University 

Not to be used primarily for purposes 
of recreation. 

University of California 
Must remain on the campus, for the 
special “Sabbatical in Residence.” (For 
special conditions for this unique type of 
Sabbatical Leave see Appendix II, No. 9, 
and appendix IV, No. 30.) 

University of Illinois 
Work toward a graduate degree not 
permitted. 

University of Utah 
Ttoe. aside, from normal vacation 
Period* to be devoted to aelMmprore- 
»»eat such as research and writing, fur- 
thcr schooling, or travel. 

Vaasar Colon 

*** ** to work for an advanced degree 
“only under unusual circum- 

Wellesley College ^ 

May not ordinarily be used to teach in 
other American Institutions. 

Yale University 

To devote his time to his own scholarly 
research. 


Required Advance Submission of Plans 


Beloit College 
Berea College 
Boston University 
Brown University 
Colorado State College 

For all candidate s who do not have 
doctor’s degree. 

Cornell University 
Miami University 


Mutt show how proposed project will 
make applicant more valuable to the 
University . . 

Ohio Wesleyan University 
Randolph-Macon Woman's College 
Smith College 
Tufts University 
University of Illinois 
Wells College 

Western Reserve University 


President 
Carleton College 
Cornell University 

President and Board of Trustees 
Beloit College 
Colorado State College 
Oberlin College 
Simmons College 


Formal Approval Requirements 


Smith College 
University of Illinois 

President and State Board 
Montana State College 
North Dakota State University 

Department Head, President, and Board 
of Trustees 
Grinned College 
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Executive Committee 
Bryn Mawr College 


Chairman of Department 
Barnard College 
Columbia University 

Special Committee on Sabbatical Leave 
Dartmouth College 

Research Committee 
Miami University 
Vassar College 


Obligation 

For at least one year 
Bryn Mawr College 
Colorado State College 
Cornell University 
tfiaml University 
North Dakota State University 
Randolph-Macon Woman’s College 
Simmons College 
Smith College 
University of Arizona 
I University of Hawaii 
! University of Illinois 
University of Kentucky 
University of Minnesota 
University of Wyoming 


to Return 

Indefinite 

Lake Forest College 
No stated obligation, but assumed. 
Oberlln College 

Must return and continue in service 
“for a reasonable time thereafter 
Ohio Wesleyan University 
Implied. 

University of California 
With understanding that recipient will 
continue his service at the University. 
Vassar College 

With the expectation that the recipient 
plans to return for an extended period of 
service. “This is a purely ethical obliga- 
tion and shall be recognized as such. n 


Obligation to Report Upon Return 


Amherst College 
Written report. 

Beloit College 
Formal or informal. 

Brown University 

Detailed report in form suitable for 
publication. 

Grlnnell College 
Short informal report. 

North Dakota State University 
To President and State Commissioner. 
Oberlln College 

File full report, to be considered in 
request for later leaves, and in possible 
promotion in rank and salary. 

Ohio Wesleyan University 
Full reports within three months of 
tetum to be used in considering future 


applications and also promotion in rank 
and salary. 

Tufts University 

Detailed report in form suitable for 
publication. 

University of Arizona 
University of Hawaii 
University of Illinois 
Report to be submitted in duplicate. 
One copy to be referred to Research 
Board for review. 

University of Minnesota 
Summary report to President within 
three months. 

University of Rochester J 
Wells College 
Wesleyan University 


Appendix IV 
Annotated Bibliography 

(Arranged Chronologically) 


1895 

Kaqait, Josiah M. Leaves of Absence 
for Study Abroad. In Publications of 
New England Modern Language Associa- 
tion. Report of 8econd Annual Meeting. 
Boston: The Association, May 13, 1895. 
p. 13-21. 

Excellent early statement, bnt chiefly con- 
• cerned with secondary schools. Reports con- 
ditions In various American cities and In 10 
foreign countries. 

1904 

Harris, William T. Sabbatical Leave 
of Absence for Professors. In Report of 
the United State* Commissioner of Edu- 
cation, 1904, path'll, Washington: U.8. 
Government jETOtlhg. Office, 1904. p. 
1417-18. . 

Names seven institutions which bad estab- 
lished systems of sabbatical leave and states 
their pay policies. 

,1918 * 

Belches, Katherine F. The Sabbati- 
cal Year for the Public School Teacher. 
Educational Review, 45:471-34, May 
1913. 

Reports early efforts to establish systems of 
sabbatical leave in various cities and In the 
normal schools of the State of Washington. 
Gives details concenlng plans adopted in six 
cities in Massachusetts and New York ; earliest 
at Cambridge, Mass., In 189fl. Quotes Presi- 
dent Garfield of Williams College on values of 
sabbatical leave system “recently established 
there.” 

1913 

Monboe, Paul. ed. Sabbatical Leave 
in University, College, and School. In 
Cyclopedia of Education. New York: 
Macmillan Co., 1911-15. Vol. 5, p. 240- 
41. 


Names 83 institutions of higher education 
which had some type of sabbatical leave In 
1918. For further details see Appendix 1. 

1916 j 

Kirkpatrick, K. A. Sabbatical Year 
in State Educational Institutions. 
School and Society, 3:783-84, May 27 
1913. 

Brief report of postcard questionnaire re- 
turns from 8tate institutions In dll State* 
Of 98 Institutions, 82 (In 24 flutes) sUted 
that sabbatical leave was granted either rego- 
lariy or occasionally. 

1919 

Barrows, Albert L. Sabbatical Leave. 
In Report Upon a Questionnaire Con- 
cerning the Organization and Facilities 
for Reeearch Issued by Division of Edu- 
cational Relations of the National Re- 
search Council Washington : The Coun- < 
ell, December 1919. 105 p. (mimeo- 

graph). p. 21-35. 

Albert L. Barrows was secretary of the 
Council, but hhi name does not appear on tbs 
report, it is attributed to him by Otis B. 
Randall, 1928, and elsewhere. A single con- 
fidential copy is In the archives of the Council, 
whose officers do not know of existence of any' 
other copy. Two-page summary of It In Asoo- 
otatlon of American Colleges Bulletin. 9: 189- 
191, April 1928. Earliest known questionnaire 
study on national basis, sent to 580 institu- 
tions, with replica from 811, of whleb 230 
answered questions on sabbatical leave. For 
further details see Appendix L 

1922 

Randall, Otis E., Chairman. Report 
of the Commission on Sabbatic Leave. 
Association of American Colleges Bulle- 
tin, 8 :104-18, March 1922. 

Reviews earlier atndlee in the field. Sum- 
marises 828 replies to questionnaires eent to 
90 Institutions. Finds that 58 had an "off- 
dal policy of sabbatic leave.” and that 70 
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more reported It “as practice In special cases,” 
States 17 Inferences and generalisations ‘for 
consideration and discussion.” Conclusion: 
“Tbe question of sabbatic lejhve Is of far 
pester Importance to tbe college world than 
many of ns hare been Inclined to think.” 

1923 

Randall, Otis B., Chairman. Report 
of the Commission on Sabbatic Leave. 
Lisooiation of American Colleges Bulle- 
tin, 9:188-202, April 1923. 

Review of his 1022 report and elaboration 
i It Includes 2-page summary of Barrows' 
rrport of National Research Council (1019, 
above). Barrows' report says 99 Institutions 
Uve systems of sabbatical leave, while Ran* 
lairs summary of It says 102. Perhaps three 
Institutions, replying late to tbe\ Council's 
foestlonn&lre, were Included in summary sent 
to Mr. Randall. O Ives summary of report by 
Dean W. W. Beyer of Iowa Btate College "made 
some time ago” based on "correspondence with 
i selected list of colleges and universities.” 
Quotes extensively from statements by* several 
college and university presidents. Gives sev* 
eral sets of existing regulations for sabbatical 
leave. Presents for consideration and possible 
adoption 12 "conclusions and recommenda- 
tions a? expressing the oplrilon of tbe Associa- 
tion concerning tbe question of sabbatical 
leave.” After discussion, the report was 
adopted. 

1923 

Blaisdell, Thomas G. The Small Col- 
lege and the Sabbatical Year* School 
and Society , 18:589-90, November 17, 
1923. 

Describes plan adopted at author's sugges- 
tion by a small college In the Middle West 
of sabbatical leave for one faculty member 
each year. 

1924 

Randall,' Otis E., Chairman . Report 
of the Commiaaion^cm Sabbatic Leave. 
Association of American Colleges Bulle- 
tin, 10:137-140, May 192 % (Also in 
AAVP Bulletin, 10:210-212, April 1924!) " 

Brief comments on previous reports (1922, 
1923). « "We are of the opinion that further 
study of the matter for the present at least la 
unnecessary." 

*> 

1925 

Scott, Peed N., Chairman . Committee 
on Systems fbr Sabbatical Years. AAVP 
Bulletin, 11.-90-91, February 1925. 

"To begin this inquiry with a questionnaire 
Is a doubtful policy.” Refers to and sum- v 
marines previous questionnaire studies Sug- 


gests collection of pertinent data from educa- 
tional bulletins, college catalogs, and other 
published sources; study of men actually on 
sabbatical leave; and study of equivalent 
plans. If any. In British sud European uni- 
versities. 

1927 

Lemon, A. C. The Leave of Absence in 
Universities and Colleges. Journal of 
Educational Research, 10:210-212, Oc- 
tober 1927. * 

Report of questionnaire sent to 80 Institu- 
tions of various riser and types. Replies re- 
ceived from 7Q, of which 48 granted leave, 
under various conditions, with some form of 
financial aid. 

1928 

Linscheid, Adolph. In-Service Im- 
provement of the State Teachers College 
Faculty . New York : Bureau of Publica- 
tions, Teachers College, Columbia Uni- 
versity, 1928. 100 p. (Teachers College 
Contributions to Education, No. 309). 

Ph.D. dissertation at Teachers College. Sec- 
tion "Leaves of Absence” (pp. 23-30) reports 
details regarding sabbatical leave in 27 of 05 
institutions studied. 

1929 

Meter, Arthur W. Leave of Absence 
In American Universities. School and 
Society, 2 :356-80, September 4, 1929. 

Analysis of returns from 01 institutions, of 
which 24 had regular plans of sabbatical leave. 
Gives numerous examples of variations In 
practice. 

1931 

Campbell, Oscar J., Chairman . Sys- 
tems of Sabbatical Leave. AAUP Bulle- 
tin, 17:219-234, March 1931. (Also, 
Two Corrections, AAVP Bullehn, 18:306- 
07, April 1932.) 

A very detailed report on questionnaires 
sent In May 1930 to gll Institutions on ac- 
credited list of American CouncU on Educa- 
tion. Replies received from 419 Institutions, of 
which 185 reported systems of sabbatical leave. 
Names and variofi details concerning their 
systems given for each institution, arranged 
in four groups: State universities, endowed 
unlvm|ties, colleges, and teachers colleges. 
Bute* four conclusions. 

1931 

Cooper, Lewis B. Sabbatical Leave 
for College Teachers. 1931. (Abstract 
in University of Florida Publication, 
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February 1932, Education series, voL 1, 
no. 1, 88 p. Briefer abstract in Univer- 
sity of Cincinnati, Graduate Theses in 
Education, 19X7-1931, p. 41-63.) 

Unpublished Ph.D. dissertation at University 
of Cincinnati. Based chiefly on returns from 
844 hither educational Institutions, of which 
40 percent reported systems of sabbatical 
leave. Chapter II, “Historical Settlor and 
Development." (pp. 8-18 of University of 
Florida abstract). Bibliography of 108 titles, 
of which two-thirds deal with sabbatical leave 
In public school systems rather than colleges 
and universities. 

1932 

Bennett, Henby O, and Schiller 
Scbooos. Sabbatical Leave. Journal of 
Higher Education, 8:196-99, April 1332. 

Report of extensive questionnaire study of 
2fl8 public and private Institutions of higher 
education, of which 118 granted some'type of 
sabbatical leave. “Sabbatical leave in publicly 
controlled institutions of higher education Is 
for the most part a recent development which 
has not grown far in acceptance. . . , Eighty- 
seven replies gave the length of establishment 
of the practice a range of from 1 to 80 years. 
The median was. T years." 

1932 


1937 

Haooebty, Melvin E. Leaves of Ab- 
aence. In The Evaluation of High* 
Institution*, vol //, The Faculty. Ctt 
cago: University of Chicago, 1937. 

Part of the report of the Committee on Be 
vision of Standards of the North Central i» 
so elation. States causes which tend to "redm 
a faculty to routine and thus to mediocrity,* 
and resultant need for systems of sabbatial 
leave. Finds that "in less than a fourth ol 
the [871 colleges studied Is there an accept 
, able plan for sabbatical leave definitely locor 
po rated in administrative policy and adbeiet 
to. . . . “Chaotic’ seems the only spproprlati 
term to describe prevailing practice. . . . Ena 
where an acceptable plan exists, some atau 

effective*" ** W,alred to p#ndw lta operstio* 

1940 | 

Huohes, Raymond M. A Manual for 
Trustees of Colleges and Universities. 
Ames, Iowa; Collegiate Press, 1040. 

166 p. 

Contains good brief discussion of advan- 
tages of sabbatical leave and variations u 
types of it (pp. 88-88). | 

1946 ! 


Iodno, Henby F. Sabbatical Leave 
for Publio School Teachers in the United 
States. 1932. (Abstract in University 
of Cincinnati, Graduate Theses in Edu- 
cation, 1931-1986, pp. 234-49.) 

Unpublished Ph.D. dissertation at Unlver- 
«*lty of Cincinnati. Has occasional references 
to sabbatical leave in higher educational to- 
stltutlons. Bibliography, 20 titles, earliest 
about 1800. 

193$ 

Campbell, Doak 8., and Mona L. 
Lyon. Practice Regarding Leave of Ab- 
sence in Southern Higher Institutions. 
Peabody Journal of Education, 14 :74--79, 
September 1936. 

Reports on 12 Institutions of 117 having 
policies of regular sabbatical leave. Gives 
data on 647 faculty members wbo had taken 
such leave from these 12 Institutions. 

1937 

Sohbammel, H. E. Length of the 
Employment Tear and Sabbatical Leaves 
of Absence in Teachers Colleges. School 
and Society, 46:454-86, March 27, 1937. 

Give* names of 11 Institutions from 29 
queried w)>lch bad systems of sabbatical leave. 


Bosixy, Howard EL The Administra- 
tion of Faculty Personnel in Stats 
Teachers Colleges. Oqeonta, N.Y.: 

American Association^ Teachers Col- 
leges, 1946. 134 p. r 

Discusses sabbatical leave (pp. U 7 -i#) 
stating that 40 of 107 teachers college^ 
studied had some form of sabbatical leave. 
EarUeat one adopted in 1917 ; half of then 
adopted since 1930. 

1947 

Beubsam , Edith. Sabbatical Lease in 
Land-Grant Institutions. AAUP Bulk- 
«n. 33:717-720, Winter 1947. 

Finds sabbatical leave granted in 29 of 82 
institutions studied. Reports conditions for 
granting, length and frequency, compensation, 
obligation to institution, and purposes to be 
achieved. . 

1948 

Lloyd, R. Grann, and Geoboc H. 
Walker, Jr. Sabbatical Leave in Negro 
Colleges and Universities. School and 
Society, 68:190-191, September 18, 1948 

Of 102 institutions queried, 86 responded. 
20 of which had plans of sabbatical leave. 






1950 

Woodburne, Llotd 8. Faculty Person- 
id Policiesin Either Education. New 
York: Ilarper & proa., 1950. 201 p. 

Discussion of wisdom and costs of policy 
ct sabbatical leave (pp. 135-141). Doubts Its 
fcdrnbUtty. i. See also volume by same author 
Mow, published lu 1958. 

1951 

Kesbell, W. 0 ., and Paul P. Muse. A 
Study -of Sabbatical Leave In Teacher 
Training Institutions. Teachers College 
Journal, 22:70-71, January 1951. 

A study of 50 teachers college*, of whlcli^, 
!0 bad systems of sabbatical leave. 

1951 

Recurrent Long Leave for University 
Teachers. Nature (London) 108 : 509. 
September 22, 1951. 

Report of a study by International Asso- 
ciation of University Professors and Lecturers 
of Great Britain. Finds existence of systems 
of sabbatical leave In 22 countries (names 
tlren) of 37 studied. "It to In the British 
Commonwealth of Nations and In the United *' 
States that the practice Is most firmly rooted." 

1952 

Miller, M. G., and others. Sabbatical 
Leave for Workers : We’ve Tried It Ro- 
tarlan, 8:20-28, August 1052. 

Six answers to question: “Would this plan 
cork In business and Industry T* from Indus- 
trialists In United 8tates, Canada. England, 
and New Zealand. Four are negative, onf neu- 
tral, and one affirmative. * . - 

1952 ' 

Dbctbch, Monroe E. The College 
from irMAin. Berkeley and Lot Ange- 
los: University of California Press, 1952. 
232 p. / 

Devotes one chapter to “Sabbaticals— A 
Chance to Advance Knowledge" (pp. 98-101). 

A strong statement of research purposes. 
Outlines plan of new supplementary "Sabbati- 
cal In Residence" recently Introduced at Uni- 
versity of California. / I 

1952 

Hartuno, Bruno. A Study of the 
Economic Statue of the Professor in 
American Colleges and j Universities . 
Washington: Catholic Uhlverslty of 


America, 1062. lx, 141 p. (Abstract 
published by Catholic University of 
America Press as Studies <» Economics, 
Abstract Series, voL no. 3, 1962. Chapter 
III, "Sabbatical Leave"— p. 74-79 of dis- 
sertation, p. 18 of abstract). 

Ph.D. dissertation. Chiefly a review and 
summary of earlier studies of sabbatical leave. 

1952 

Mo Vet, Frank L, and Ratmond M. 
Hughes. Problems of College and Uni- 
Cersity Administration. Ames, Iowa: 
Iowa State College Press, 1952. 828 p. 

Brief dlecuestoa of values and problems, 
especially financial ones, connected with sab- 
batical leave (pp. 101-63). 

1964 

Hetoes, Ralph B. On 8abbatical 
Leave. Peabody Journal of Education, 
82:8-8, July 1954. 

Discusses values only. “Study, travel, and 
the restoration of health— these three comprise 
a sabbatical leave — bat the greatest thing will 
be to return to the Job." 

1954 

Maul, Rat. Encouragement to Far- 
ther Study. NBA Research Bulletin, 8 ?: 
178-79, December 1954. 

A study of 679 Individuals in 844 d eg ree- 
granting Institutions. Length of service re- 
quired to become eligible for leave for ad- 
vanced study: 40 percent after 6 years; 20 
percent after 7 years ; 9 percent after 3 years ; 
7 percent after 10 yean. 

1955 

Kirsohenbauh, Leo. A Gloss on Reg- 
ulations Governing Sabbatical Leaves of 
Absence (With Apologies to W. 8. Gil- 
bert). AAVP Bulletin, 41:093-95, Win- 
ter 1955. 

Satirical verse on regulation! for sabbatical 
leave. 4 

1955 

Latcock, Frank. . . . And One to 
Grow On. AAUP Bulletin, 41:733-741, 
Winter 1955. 

Personal report of value of a year of sab- 
batical leave spent at University of Chicago 
under the auspice* of the Ford Foundation. 
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Bubkman, Joel A. A Report on Bab* 
batical Leave Provisions in Colleges and 
Universities in the United States. 
Sacramento, Calif. ^California State 
Employees’ Association, December 19, 
1956. 7p. *' t 

Based on returns from random sample of 
209 publicly supported and 28 privately sup- 
ported Institutions, of which 137 had systems 
of sabbatical leave. Results are tabulated for 
seven sires of Institutions by years of service 
required, percentage of salary furnished, aca- 
demic ranks eligible, and limitations on number 
eligible. 

1957 

Dees, Bower C. Opportunities for 
Faculty Study in Engineering. Journal 
of Engineering Education, 47 : 558-64, 
March 1957. 

Brief consideration. *‘£abbatlcal leave pol- 
icies In our colleges and universities leave 
much to be desired.” 

1957 

MoCordook, B. Stanley. Report on 
8abbatical Leave Programs in American 
State Universities. Bowling Green, Ky. : 
Bowling Green State University Chapter 
of American Association of University 
Professors, May 15, 1957. 11 p. (mimeo- 
graph). 

Statements, In paragraph form, of aabbatlcai 
leav^ policy, or lack of it, for Institutions in > 
each State. 

1957 

Oliver, William W. Sabbatical Leave 
T^vel Expense and the Federal Income 
Tax. AAUP Bulletin, 43:007-11, Sep- 
tember 1967. 

Discusses deductibility of travel expenses 
from Income tax returns. 

1958 / 

\ 

Stickler, W. Hugh. A Survey of Sab- 
batical Leave Policies and Practices in 
State Universities and Land-Grant insti- 
tutions, 1957-1958. Tallahassee, Fla.: 
Florida State University, Jannary 1968. 
16 p. mimeograph. (Summary in Bigher 
Education, 14:118-119, March 1968.) 


Based on collection of extensive data fron 
71 Institutions, 45 of which had systems ot 
sabbatical leave. Most common form, l year 
at half salary. Plans and conditions sum- j 
marixed. For summary, see pp. 22-23. 

1958 

Cope, Harold C. Fringe Benefits and 
Prestige Items. College and University 
Business, 25:35-37, August 1958, 

Summary of questionnaire responses from «7 
small colleges, 40 of which had some type of 
sabbatical leave : 3 bad It for administrators. 

1958 

A Sabbatical Leave on Full Salary. 
School and Society, 86:421-22, November 
22, 1958. . ] 

Adoption of plan at Dickinson College (Pa.) 
for leave every 10 years with full salary. 

1958 / 

Bokeluan, W. Robert. Higher Edu- 
cation Planning and Management Data, 
1957-58 : Salaries, Fringe Benefits, Tui- 
tion and Fees, Room ajtd Board (Circu- 
lar No. 517 ) . U.S. Department ot Health, 
Education, and Welfare, Oflfce of Educa- 
tion. . Washington : U.S. Government 
Printing Office, 1958. vi, 102 p. 

Under one of the “fringe benefits” reports 
frequency of sabbatical leave In 448 publicly 
controlled and 704 privately controlled Insti- 
tutions for various groups of faculty members 
and administrative officers (pp. 56-59). 

1958 ' 

Woodbubne, Lloyd S. Principles of 
College and University Administration. 
Stanford,^ Calif.: Stanford University 
Press, 1958. 198 p. 

Discussion of wisdom pnd costs of policy of 
sabbatical leave (pp. 60-62), Similar to vol- 
nme by same author published in 1950. 

1959 

Murphy, Richard. Sabbaticals and 
Fringe Benefits. Quarterly Journal of 
Speech, 45 :99-104, February 1959. / 

Of 175 colleges and universities having ac- 
tive speech programs, 115 reported some type 
of sabbatical leave : 41 of them are classified 
as “automatic” in their operation. 
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960 

Clowabd, MoRay. The Sabbatical 
Leave in Utah Institution* of Higher 
Learning , 1960. 473 p. (Abstract in * 

Dissertation Abstracts , 21 tflO-ll, Sep- 
tember 1960.) 

Unpublished doctoral dissertation at George 
Peabody College for Teachers. Ba$ed on ques- 
tionnaire returns from 676 faculty members 
and 59 administrators In 10 Institutions, and 
nn personal Interviews with 20 administrators 
md 127 faculty members. 

1961 

Makhkr, STr^fUT K. Sabbatical — Full 


or Half Salary. Junior College Journal , 
31:333-36, February 1961. 

Gives text of 12 rules for sabbatical leave 
that "were adopted and are working effec- 
tively" at El Camlno Junior College (Cali- 
fornia). Unfortunately, the Introductory sen- 
tence is far from true: "Every college has 

some type of sabbatical leave program." 

* 

1962 

Eells, Walter Crosby. The Origin 
and Early History of Sabbatical Leave. 
AAUP Bulletin f 48 :253-256, September 
1962. 

A summary of some of the principal fea- 
tures of the present monograph. 





f 


/ 


/ 

• Bit 

‘ ' 0 


V 



m 


Index 


A 

Adams, C. K. ( 31 
Alma College, 11, 18, 27, 46 
American Association of Collegiate Schools of 
Business, 58 

American Association of University Professors, 
16 

Amherst College, 2, 6, 10, 25, 33, 61, 02, 64, 67 

Approval requirements, 21 

Arrington, L. J„ 46 

Association of American Colleges, 16, 27 

m 

B 

Babcock,. President, 40 
Barnard, H., 8 

Barnard College, 11, 15, 27, 35, 62, 64, 67 
Barrows, A. L„ 8, 16, 27, 68, 69 
Bartllng, Mrs. J., 57 
Belcher, K. F., 68 

Beloit College, 6, 11, 25, 36, 60, 61, 62, 63, 64, 
65, 66, 67 

Bennett, H. G., 7, 70 

Berea College, 11, 27. 48, 62, 63, 64; 66 

Beyer, W. W., 69 

Blalsdell, T. G„ 69 

Bliss, Z. R., 33 

Bocock, W. H.» 58 

Bokelman, \V. R., 72 

Bonnell, A. N., 32 

Bosley, H. E., 7, 13, 22, 70 

Boston University, 11, 25, 44, 60, 62, 64, 66, 67 

Bowdoln College, 11, 25, 28, 42, 61, 62, 64 

Bowker, J. G., 49 

Boyce, M. M., 31, 32 

Boyer, K. J., 42 

Brandt, W. R., 66 

Brockdorff, B., 53 

Brown, F. I#., 56 

Brown, J. D., 18 

Brown, V. J., 47 

Brown University, 2, 10, 16, 25, 32, 60, 62, 64,' 
65, 66, 67 
Brooks, J., 47 

Bryn Mawr College, 11, 19, 25, 28, 41, 61, 62, 
64, 67 

Buchtel College, 57 
Burkinan, J. A., 72 
Burlingame, M.,G., 44 
Sutler, N. M., 39 
Butterfield, M., 50 

C 

California Institute of Technology, 12, 28, 65 
Campbell, D. S., 70 ' 

Campbell, O. J., 16, 17, 69 

Carleton College, 11, 25, 28, 87, 60, 62, 66 

Catholic University of America, 71 


Chamberlin, R., 50 
Christopher, I., 44 
Clapp, Mrs. M. 3., 47 
Clark University, 11, 28, 52 
Close, V. L., 33 
Cloward, M., 73 
Cole, A. G., 53 

Colgate University, 11, 28, 53 
College of Hawaii, 14, 28 
College of William and Mary, 12, 29, 55 
College of Wooster, 11, 26, 53, 54 
Colorado College, 12, 26, 55 
Colorado State College, 11, 13, 28, 46, 60, 62, 
63, 64, 65, 66, 67 

Colorado State Teachers College, 28, 46 
Columbia University, 2, 4, 6, 10, 10, 17, 25, 32, 
35,60,62,64,67 
Converse, F., 31; 32 
Cooper, l». B., 6, 7, 17, 69 
Cooper, M. H., 47 
Cope, H. C., 72 
Cornelius, R. D., 36 

Cornell University, 1, 6, 10, 20, 26, 28, 31, 38, 
60, 62, 63, 64, 65, 66, 67 
Crandall, S., 38 

D 

Dartmouth College, 2, 4, 6, 10, 26, 28, 33, 60, 
62, 65, 67 
Dees, B. C., 72 

Definition of sabbatical leave, 3 
Deutsch, M. E., 71 
Dickinson College, 72. 

Dodson, L., 58 
Dornln, M., 35 
Dunlway, President, 45 
Dunn, W. I/., 49 
Durkan, R. M., 33 

E 

Eaton, W., 49 
. Bella, W. C., 73 
Elsenlohr, E. E., 55 
El Camlno Junior College, 73 
Eligibility : period of service, 19, 62 
Eligibility : rank, 19, 61 
Eliot, C. W., 1, 30 
Elkins, K. C.; 30 
Emerlck, R., 55 
Esty, W# C», 33 

F 

Farley, Professor, 40 
Fincher, J. A., 52 
Flint, C. P., 53 
FUntermann, P., 40 '• 

Florida State University, 72 
Franks, P., 57 
Fry, L., 54 

75 


I 


76 


INDEX 


_ G 

Ganter, Mr., S5 

Garfield, President, 68 

George Peabody College for Teachers, 73 

Gilmore, J., 43 

Good, C. V., 3 

Grierson, Mrs. M. 8., 42 

Gu ®*™» Adolphus College, 11, 28, 48, 49, 60, 
02 t 64* 

H 

Haggerty, M. E., 70 
Harris, W. T„ 6, 68 
Hartnng, B., 7, 71 

Harvard University. 1 , 2, 6, 10, l- 5, 28, 30, 62 

W, 6o 

Haneshoeder, Professor, 60 
Helges, R. B„ 71 
Henderson, M., 52 
. Henry, J. H., Ill, 41 
Hollcroft, T. R„ 38 

Horsford, E. N., 2, 81, 32 

Howard College, 11, 28. 52 
Howard University. 11. 28. 47. «2. 04, 65 
Hubble, F., 48 
Hughes, Dean, 40 
* Hughes, R. M., 54, 70, 71 
Huvos,K., 6 » 

Hyde, President, 42 

I 

International YMCA College, 28, 54 
Iowa College, 25. 48 
Irrmann, R. H„ 30 

J 

Jacklln, K., 31 
Jastrow, J„ 16 
Jesse, President, 38 

K 

Kagan, J. M., 68 
Kalbach, L. A., 43 
Helium, W. P., 58 
Kendall, E., 46 
Kesse|l, W. G., 22, 71 
Kirkpatrick, E. A., 68 
Kirkpatrick. L. H., 51 
Klrschenbaum, L., 71 
Klttelson, D., 43 

Klausner, M. B., 48 


Lake Forest College, 11, 28, 49. 00, 62, 63, 64, 

Lancaster, J. H., 43 
Land-Grant colleges, 13/&J, 70, 72 
Laugher, C. T., 37^^ 

Lawrence ColIegeT'l 2, 28, 55 

Laycock, F., 71 
Leltch, A., 42 

Lemon, A. c„ 69 
LInscbeld, A., 17, 09 
Lloyd, R. 0,, 22, 70 
Love, D. M„ 86 v 

Lndlngton, F. B., 53 
Lutrell, B., 40 

Lyon, M. L, 70 


Marsee, 8. E. 73 
Marshall, M.Jto 
MauCR., 71 ' 

McCordock, R. 8., 22, 72 
McCormick, R. F„ 50 
McVey, F. L., 47. 71 * 

. Meyer, A. W., 69 . 

M e4 m fl6 D 67 Ver?,ty ' ”■ ,3, 40 ’ 60 - 

Mlddlebury College, 11, 28. 40. 50, 64. 0*1 
Mlerow.C., 55 
MIller^M. G., 71 
Miller, R? E., 39 

Monroe. P 8. 13. 16, 25. 38. 51, 52, 58, 68 
Arts?28 C 44 ege * A * r,CU,ture and Mechanic I 

M H 66 ® tat<! C ° ,,e8 ** ®’ n * 13 > 28 - 44, 62. 1 
.Montana State School of Mines. 4) L 

Moses, 5 

Mount Holyoke College, 11, 26, 62, 66 
Municipal University of Akron, 28. 57 

Murphy, R., 5, 22. 72 

Muse, P. F., 22, 71 

N 

Na „ t ' on ^ Research Council. 8, 10, l«, 25 2« 

Jf*** 36 ’ 40 * 46. 47. ft 5 

„ 50 > 81 > B2 * 53 » 54, 55, 56, 57, 58, 69 
Negro colleges and universities, 22 70 
Nellson, W. A., 16 
North Central Association, 70 

^° ta Agricultural CoUege, 28, 00 

hmT"'""’’ "• “• 28 - 

Northwestern University, 11, 16, 26, 52 * 


.. 11. 28, 28. .1, 

SK." “ SC tSF* 67 

0, 65. wTm 7 * 11 Dn ' Ver9,ty> 2®. 42, 02. 04, 
Oliver, W. W., 72 
Owens, J. K„ eg 


Parrl8lj, M..A6 
Paul, Mrs. 8. M., 41 
Period of leave, 20 
Peterson, Mrs. C.. 40 
Pliny the Elder, 5 
Plum, D. A., 51 
Powell, D. M., 40 
Price, C. F., 61 

Princeton University, 11, 18, 28, 42 
Publicly controlled Institutions, 13, 26 
Purpose of sabbatical leave, 19, 60 

R 

Radcllffe, T. E. Jr., 86 

Randall, O. B., 16, 27, 68, 69 
Randolph-Macon CoUege, 26, 86 
Randolph-Macon College for Men, 87 


o 

ERIC 


INDEX 


77 


Ramlolpb-Macon Woman’s College, 8, 11, 15, 

26, 28, 36, 61, 62, 63, 64, 66, 67 
Ranz, J., 45 % 

Reed, J. H,, 43 

Rensselaer Polytechnic Institute, 2 
Report upon return, 21, 67 
Restrictions, 20, 64 
Reubsam, E., 13, 22, 70 
RIpon College, 12, 26, 56 
Rose Polytechnic Institute, 12, 26, 56 
Ross, W. R., 46 

Rutgers University, 12, 29, 56 
S 

Hilary, 20 
Sanborn, F. f 39 
Schrammel, H. E., 70 
Schurman, President, 38 
Scibird, R., 34 
Scott, F. N., 16,17,60 
Scott, W. D., 16 
Scroggs, S., 7, 70 
Seelye, President, 33 
Servles, J. A., 56 
Sblnew, J., 55 

Simmons Coilege, 11, 15, 28, 40, 61. 62, 63, 64, 

65, 66, 67 
Skaeth, J. W., 51 
Smith, H. R., 58 
Smith, I. W., 50 
Smith, President, 36 

Smith College, 11, 15, 16. 28, 41, 61, 62, 03, 

64, 66, 67 

Snyder, President, 47 
Springfield College, 11, 28. 54 
Stanford University. 2, 6, 26, 33. 6t, 02, 63, 

64, 66 

Stanton, ,R. f 55 

State teachers colleges, 13, 22 
State universities, 13, 22, 72 
State University of Iown, 12, 13, 14, 28, 57 
Stephens, F. F., 34) 

Stewart, F., 52 
Stickler, W. H., 13, 22, 72 
Submission of plans, 21 
Swarthmore College, 1 2, 28, 57 
Syracuse University, 11, 28, 53 

T 

Taylor, President, 51 
Teachers colleges, 13, 22, 70, 71 
Thomson, S. K„ 35 
Throop College of Technology, 28, 55 
Throop Polytechnic Institute, 55 
TolleB, F. B., 57 ' 

Trinity College, 12, 20, 54, 55 
Tufts College, 26, 39 

Tufts University, 11, 26, 39, 61, 62, 63, 64, 

05, 66, 07 * 

U 

U.s. Commissioner of Education, 6, 43 
University of Akron, 12, 28, 57 « 

University of Arisons, 11, 13, 26, 28, 40, 61, 
62,63,64,65,67 

University of California, 2, 0, 10, 13, 20, 84. 61. 

62, 63, 64, 66, 67, 71 

• O 


University of Chicago, 56, 71 
University of Cincinnati, 6, 17, 70 
University of Colorado, 11, 28, 54 
University of Florida, 70 
University of Georgia, 12, 26, 58 
University of Hawaii, 11, 13, 14, 28, 43, 61, 
62, 63, 64, 67 

University of Heidelberg, 40 

University of Illinois, 2, 10, 13, 26, 35, 61, 

62, 63, 64, 65, 66. 67 

University of Iowa, 28, 57, fifes* also State 
University of Iowa 

University of Kentucky, 11, 13, 28, *46, 61, 02. 

63, 64, 65, 67 

University of Michigun, 16 

University of Minnesota, 11, 13, 26, 47, 61, 62, 

63, 64, 65, 67 

University of Missouri, 11, 13, 26, 38, 62, 
63, 64 

University of Pennsylvania, 12, 28, 58 
University of Rochester>41, 28, 50, 61, 62, 63, 
64, 07 4 

University of Utah, 11, 13, 28, 50, 62, 63, 

64, 66 

University of Wisconsin, 16 
University of Wooster, 26, 53 
University of Wyoming, 11, 13, 28, 45, 62, 63, 
64, 65, 67 
Use of time, 20, 65 
Utah Agricultural College, 28, 45, 46 
Utah State Agricultural College, 45 
Utah State University, 11, 13, 28, 45, 02, 

63, 64 

V 

Vanasse, R., 54 
Vance, Dean, 47 

Vassar College, 11, 15, 26, 51, 02, 63, 66, 67 

W* 

Waite, F. C., 37 
Walker, G. H., Jr., 22, 70 
Walker, H. F., 49 
Watkins, D. R., 39 
Weaver, G., 54 

Wellesley College, 1, 2, 0, 10, 15, 26, 31, 62, 
03,66 

Wells College, 11, 15, 26, 38, 62, 63, 64, 65. 
66,. 67 

Wesleyan University, 11, 28, 51, 01, 02, 63. 
05, 07 

Western Reserve University, 11, 26, 37, 02, 

64, 66 

Wheeler, B. I., 34 
Widtsoe, J. A., 46 

William and Mary, College of. fiee College 
of William and Mary - 
Williams, H, D., 53 
Williams, R. S., 54 

Williams Coliege.il, 20, 37, 61, 62, 63, 04, 68 
Women, Institutions for, 15, 26 * 

Woodbnrne, L. S., 71, 72 

Wooster, College of. Bee College of Wooster 

Wright, W. K., 37 

T 

Yale University, 11. 20, 28. 29^89, 61. 62. 68, 

65, 66 

Young. H. F., 70 


i 


i 


